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— Message from the President —

State Of The Union
tiation of the 2018 Collective Bargaining Agreement – our Contract. I have
recently spoke with both President
Mark Dimondstein and Director of Industrial Relations Vance Zimmerman.
We are very fortunate to have these

by Mike Smith, President
What a winter we are having! Record cold, wind chills that cut to the
bone, rain then snow then rain, then
more of the same. At first Springdale
didn’t have heat and management at
the P&DC were forcing employees
at the end of their shift to wait for
their rides in the cold and rain. Oh
yea and did I mention I had a total
knee replacement (I am feeling great
and doctor said healing well). What
a winter we are having!
Contract Negotiations
Also part of this winter is the nego-

However it was time to move to the
next phase. While social media is
always full of drama, and negatives
and those with political motivations,
I am continuing to trust and support
our negotiators. Let’s keep wearing

“While social media is always full of drama, and negatives and those with
political motivations, I am continuing to trust and support our negotiators.
Let’s keep wearing Union Gear on Thursdays and stay united and strong!”
two great unionists negotiating our
contract, our future. They vigorously
tried to negotiate a contract that could
be sent to us to vote on. They even
extended the timeline several times to
keep the effort going, but in the end
management refused to be reasonable
and now we have entered the Mediation phase, to be followed by Interest
Arbitration. Mark and Vance have
assured me they are not giving up on
negotiations. They are still talking to
management and it is still possible to
come up with a negotiated contract.

Union Gear on Thursdays and stay
united and strong!
PSE Conversions
Our Local and our National have
negotiated dozens of PSE conversions
recently. In fact while I was off for my
knee the National Assistant Clerk Craft
Director and I were talking about 51
conversions the National Union negotiated for us that took place January 5th.
I am mindful how important this is to
members and their families. They now
continued on page 7

— Next Union Meetings —
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)
March 30

April 7 Union
Commitment Banquet/
Steward Appreciation
Award, Limited Seats
RSVP 513-522-1114

Sunday at 1:00 p.m.
April 28
Sunday at 1:00 p.m.
May 18

Sunday at 1:00 p.m.
June 23
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by Steve Beyersdoerfer, Editor
If I’ve heard it once, I’ve heard it
a hundred times. “The union doesn’t
really do anything for me.” NOW
HEAR THIS: The mere presence of
a local union’s influence is undeniable in our workplace. I recently felt
the strength of that presence on a
personal level.
We are burdened here with some
of the most inexperienced supervisors imaginable. A few years ago, it
was unthinkable that a person never
having worked a day in a particular
job or craft could supervise workers with years of experience. Today,
it’s become common place. Where
else could a person go from a job
like PSE to management with less
than a year of experience? Where
else could a person with no technical background manage a technical
workforce? Only here. Only at the
USPS.
The Collins online dictionary suggests that in supervising an activity or a person, the supervisor is to
make sure that the person doing the
activity is doing it correctly. The
Oxford online dictionary suggests
that a supervisor should observe and
direct the execution of a task or activity. I question how a supervisor
can direct the execution of a task or
activity, or verify it is being done
correctly when they don’t know how
to do it themselves! Obviously, these

skills are not necessarily required for
management at the USPS.
Interestingly, a Merriam Webster
online page lists near antonyms for
the word supervisor. Some of these
near opposites are abandon, disregard, forget, ignore, neglect and
pass over. It seems to me that these
words offer a better description of
the skill set many USPS supervisors
possess. I’d add a few of my own,
such as Sleepy, Grumpy, Dopey . .
. loud, mean, abusive . . . lazy . . .
suck up . . . you’d probably add a
few of your own.
Wikipedia offers yet another interesting definition that may be appropriate. It is the definition of
Bullying. According to Wikipedia,
“Bullying is the use of force, threat,
or coercion to abuse, intimidate or
aggressively dominate others. The
behavior is often repeated and habitual”. Hmmmmmmm.
In This Edition . . . We welcome
the support of Ken Harshbarger to
our cause. He will help you with
questions about retirement, and other important life matters. Also welcome back to returning contributors
continued on page 4

Reader Reactions

If you have an event you would like
to share with the membership, an opinion you’d like to express, or a comment on the contents of the First Class
Worker, please submit your correspondence to editor@cincinnatiapwu.org
Articles submitted considered for
publication must be verified as belonging to members in good standing, and
are subject to editing.
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— Vice President’s Corner —

The Role Of A
Union Steward
by Walt Luthy, Vice President
Judgment of the people in the situation
is not helpful. How can you help them is
the question.
– Russell Simmon
While many people think that the
role of a union steward is to simply get
“people out of trouble,” in all actuality
it is a lot more complex.
Union stewards, while not all with the
same amount of training or level of expertise on a specific subject, are expected to
know a myriad of union related topics and
items related to the union, Postal Service
issues, and APWU causes.
Are stewards expected to file grievances for employees who are issued
discipline? Absolutely! Remember
though, whether it is for a disciplinary
grievance or any other potential grievance, you only have 14 days from the
date of the issuance of the discipline
or the incident to file the grievance.
Unfortunately, the disciplinary grievances seem to be where the infamous
phrase “the union spends 80% of their
time on 10% of the people” is a huge
exaggeration.
Besides discipline, there are numerous
contractual violations that a steward can
file a grievance on, such as missed overtime opportunities or improper holiday
scheduling, just to name a few.
There are literally hundreds of contractual violations that a steward can file a
grievance on for any individual under the
guise of the four corners of the Collective

Bargaining Agreement (CBA).
But, there are a potpourri of other
things that a union steward can help you
with such as:
 Workers compensation
 Thrift Savings Plan
 Retirement
 Job Bidding
 Health and Life Insurance Benefits
 FMLA Information
AND . . . a bevy of other topics.
That being said, the Cincinnati APWU
is currently looking for “A Few Good
Men and Women” who are interested in
taking classes to become certified Cincinnati APWU union stewards.
If interested, please contact the Cincinnati APWU either at the Union Hall
at (513) 522-2056 or at the Union Office
at (513) 684-5560. We plan on having
classes this Spring at times and days to
be determined based on the availability
of the interested people.
As the Vice-President of the Cincinnati
APWU, I am tasked with the education
of all stewards in both their new and
continuing education. The one question

that all new stewards ask at some point
during their training in classes is, “What
is the hardest part about being a Union
Steward?”
The answer is simple, and the answer
is always the same – telling that person
that they don’t have a grievance!
All you have to do is imagine somebody foaming at the mouth, that’s totally
convinced, 100% convinced that Supervisor XYZ just violated their contractual
rights somehow . . . anyhow. And even
though you show this potential grievant
unequivocally, in black and white, in the
CBA, that there absolutely is no contractual violation, he or she will not accept
that there is no contractual violation. It’s
because they’ve convinced themselves
that they know better, that there absolutely is a contractual violation – even
though you’ve proven to them that there
isn’t.
Again, if interested in becoming a
Union Steward, please contact us at one
of the aforementioned phone numbers
above and we will gladly add your name
to the list.

We want to put out the Welcome Mat for all of our new APWU
members. There have been many since our last publication. As the Collective Bargaining Agreement Negotiations continue, a unified workforce is the best way to show our commitment to stand strong. Thanks
for sharing the load. Let’s stay ‘Fired UP, and Ready to go”!!!
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— Report from Treasurer —

Financial Improvements
situation has improved, and though we
are not “rolling in the dough,” we do
have our shoulders above the waterline
and are not drowning in debt. I want to
thank all of those members who have
helped the local to achieve this accomplishment.

by Jim Sizemore
Treasurer
Hello Sisters and Brothers.
I want to send out a welcome to all
of our new members!
I hope 2019 is treating you well!
As we close out another year on our
books, I am happy to report to you that
for the third consecutive year our local
has operated in the black. Our financial

Line H
As the maintenance steward for our
stations and branches, I want to report
that the MS-47 TL-5 line H grievances
have been filed and appealed to step
three. Management has denied these
grievances at both step one and step
two. There has been much debate,
and even though both the Union and
the Postal Service have agreed at the
national level to an automatic payout
if the hours were not met, manage-

ment at our local level has refused to
settle. I want to thank those custodians who participated in the interviews.
Management stated in their denials
that they have instructed custodians
to clock over whenever they are not
performing custodial duties. So, if you
are picking up mail, changing locks,
or any other assignments that are not
custodial duties, please make the appropriate clock ring. I have noticed in
a few of the stations where I am responsible for performing maintenance
duties, that management now has a
list of clock ring codes hanging near a
time clock for your convenience.
Remember a Union is only as strong
as it’s membership! Get involved, attend a meeting, ask questions, and get
to know your Sisters and Brothers.

In This Edition . . .
continued from page 2
Jim Sizemore and Ronnie Watkins.
There’s applications for Scholarships, upcoming local APWU meeting
times, mesmerizing articles written
by some of your elected representatives, and much, much, more. Please

GET CAUGHT WEARING
UNION GEAR!!!
Every Thursday from now until
negotiations are over is Union Gear
Thursday. If you are caught wearing
Union Gear by CAT team leaders
Michele Hoskins or Ronnie Watkins
on Thursdays you will receive a gift
card for lunch!!! Join the fight for
a good contract and you might win
a free lunch! Wear Union Gear on
Thursdays! Fighting Today for a
Better Tomorrow!

feel free to comment on any of it at
www.editor@cincinnatiapwu.org.
As to my most recent personal
experience, USPS management
wanted to impose upon me what
our local APWU office refers to as
a $1,500.00 fine. After a lengthy
discussions with APWU representatives, I elected to take the unjustified punishment and proceed from
there. To my complete surprise,
USPS
management
apparently
agreed that their proposed action
was indeed unjustified, and rendered their action null and void. No
apology, no real explanation . . .
lets just act like it never happened!!!
Domination . . . Harassment . . .
Intimidation . . . Coercion . . . Abuse
These are just a few of the techniques used here at the USPS to keep

the workers ‘In Line’. They are the
methods typically used by the incompetent and insecure. BUT . . . we are
represented by a National Union. The
American Postal Workers Union.
We don’t have to cower to their unjustified punishments. All we need
do is stand up for what we know is
right, and don’t be afraid of their
‘Threats’. Ask for a steward. Don’t
argue with a supervisor. That’s the
best way to get into a difficult situation. Remain calm. Smile at them
. . . Just say, “I’m not gonna argue
with you. I’ll do exactly what you
say, but I’m gonna need to speak to
my union steward.” (No matter how
STUPID it is!)
Then . . . just stand back and enjoy the entertainment.
Keep Smiling. Happy Reading.
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— Report from Clerk Craft Director —

Another Attempt To
Resolve Old Problems
by Greg Mann,
Clerk Craft Director
Greetings Brothers and Sisters.
I am writing this on the day after
we, your elected officials, met with
the top management officials here at
the Plant. For our ever-growing number of young, new employees, this is
what we call a Labor-Management
meeting. We meet once each quarter,
which is about once every 3 months.
We make management aware of issues
that we feel are important, and give
them the opportunity to do the same
with us.
This was a very important meeting,
as it was the first chance we had to
sit down with the new Acting Plant
Manager and discuss our concerns
with her. This was just one day after
she called Town Hall Meetings for
all tours. In the Town Hall Meetings, management informed us that
our overall performance fell short of
their expectations, and they seemed to
want to try to encourage us to improve
that. The problem is, that the workers
can only do so much, and that a lot
of things that drive the performance
results are out of our control. Management must put us in a position to
succeed. This has not been happening.
In the Labor-Management meeting,
WE POINTED OUT some of the inefficiencies of the floor management
team that we felt was causing some of
the poor performance numbers. Over-

all, we have a VERY GOOD group
of workers who want to get the job
done effectively and efficiently. That
group is YOU, brothers and sisters!!!
Many of you are frustrated with the
way things are run, both at the Plant
AND at the Springdale Annex. You
are smart enough to see the problems,
yet no one seems to listen when you
speak up about them.
WE POINTED OUT how ridiculous it is that people are promoted into
positions to tell us how to do our jobs
with little-to-no experience of actually doing the job themselves. Some
of them were handed a radio from
the day they walked in the door!!!
Upper management expects us to be
knowledgeable and conscientious of
our jobs. But, management on the
floor wants us to be mindless robots
who just do what they say, even if we
know they are screwing up the entire
operation. If we even THINK about
pointing out something wrong, or
something we know will work better,
we get silly, unfounded arguments, or
threats to be written up for failure to
follow instructions. Then, when the
mail doesn’t get out on time because
they didn’t listen to us, all of a sudden
they want to shift the blame on us.
WE POINTED OUT that overtime
on Tour 3 at the Plant is being called
improperly. Non-list people are being
required to work 12 hour days because
management doesn’t take the time to
figure out exactly how many people
they need, and where they need them.
Instead, they lazily call “blanket”
overtime on everyone, even if it results
in some situations with 3 people to a
machine, or people with nothing to do.

WE POINTED OUT that our
members should be able to wait in
safety for their rides after work, without the police being called to tell them
to leave the premises. WHO DOES
THAT?!?!?!?!?
They told us they would investigate
these issues. Also, that they are looking into staffing issues, both at the
Plant and the Annex, and will attempt
to make meaningful changes, both to
alleviate the unnecessary overtime being worked by non-list people, and to
make sure the mail gets out on time.
Just a heads up, management is
also going to be paying more attention to attendance issues, and will
also attempt to start getting people
where they are supposed to be. There
are many people working jobs other
than the bids they currently hold.
Upper management is going to start
taking action to return those detailed
employees back into their proper bid
positions.
This also includes newly converted
regulars who do not currently hold
bids, but who were given work locations and work schedules. If you
are not currently working in your
assigned work location/schedule, or
your bid job, you may be required to
return to your assignment or bid soon,
if it hasn’t already happened by the
time you receive this newsletter.
Between July 21, 2018 and January
5, 2019, there were 129 PSEs converted to full time regular. Over 100
new bid jobs have been created during
that time, and there are still more to
come. There will be a lot of new opportunities to find acceptable hours and
continued on page 8
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— Memo From the Assistant Clerk Craft Director —

Negotiating A New
And Better Contract

by Michele Hoskins,
Assistant Clerk Craft Director
GREETING UNION BROTHERS
AND SISTERS!!!
Hope everyone is surviving our
BI-POLAR weather here in Cincinnati. All in all we haven’t really had
it that bad. It got extremely cold and
we have had a lot of snow dumped at
once but give it a minute and it will be
summer.
Your Union has been hard at work
negotiating a new and better contract.
A few things have been agreed on
but apparently the USPS just doesn’t

want to see it OUR WAY! I am really
shocked . . . aren’t you? The National
has our best interests at the forefront
and will fight every step of the way.
Locally, it looks like there have
been a FEW conversions the last few
months. About 40 PSE’s from the
Springdale Annex were converted and
sent downtown to the P&DC which
left the Annex short on machine
clerks. The remedy from management was to ADD MORE 204B’S!!!
Of course, take the clerks left to run
the machines and place them in a
management position so that the machines are left even shorter and force
everyone to work 12 hours. We now
have 2 to 3 204B’s PER MACHINE,
so I feel much better about the mail
running smoothly . . . don’t you?
Eventually there will be nothing but

204B’s operating the machines at the
rate of a level 17. This makes perfect
sense to me. UGH!!!
Please do not fret about this. The
Union is filing grievances on this “204B
OUTBREAK” and hopefully it will be
resolved sooner rather than later.
Once again I would like to remind EVERYONE about unscheduled leave. Management is diligent
in looking at ALL of the unscheduled
leave and issuing discipline very rapidly. Please make sure you are covered by FMLA. I cannot express this
too many times. If you need help with
obtaining FMLA please don’t hesitate
to contact your local union steward.
I wish everyone a great rest of your
Bi-Polar winter and hopefully Spring
will be on an even playing ground.
Yours in Solidarity.

— Memo From the Assistant Clerk Craft Director —

We Have To Come To Work
ties to get the mail done, are affected.
As a clerk we have to come to work.
This is our job. We all want to get a
pay check so we have to come to work.
Also, we have to make sure that no

other craft is performing our job, doing our job, and management is not
scanning the mail up while we are still
working mail. Remember our jobs are
on the line.

APWU Contract Going To Arbitration
by Ronnie Watkins,
Assistant Clerk Craft Director
Hello APWU sisters and brothers.
We need to come to work. By calling
in, you are not hurting Management,
only each other. As much as you think
that you are hurting management, your
coworkers, who have to do double du-

After five months of contract negotiations, including a national day of
action and weekly shop floor actions
with t-shirts and buttons; after pledges
to substantially improve or eliminate
the Postal Support Employee job classification; after a tentative agreement
which was turned back by the Rank
& File Bargaining Advisory Com-

mittee (only the second time this has
happened in the union’s history); the
American Postal Workers Union contract with the US Postal Service will
go to arbitration for a binding award.
That process will take months, as the
National Association of Letter Carriers begins its own contract negotiations in May.

January-March, 2019
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State Of The Union
continued from page 1
have a career job with a full slate of
benefits. I remember when that was me
and my family. Congrats to the newly
converted and kudos to the negotiators
that made it happen.
12 Hour/60 Hour Limitation
Many of our members have been
working more hours than the limits in the
Collective Bargaining Agreement. Some
have been working seven days a week
as well. The contract is very specific
about how many hours management can
force us to work and what the remedy is
in those ‘limited instances’ where those
limits are violated. The reality is that
these violations occur on a regular basis.
I would like to share the simple, easily
understandable contract language (2017
JCIM, pg. 51):
Work Hour Limitations
Article 8.5.G provides that employees on the overtime desired list may be
required to work up to twelve hours per
day and sixty hours per week. . .
In those limited instances where
this provision is or has been violated
and a timely grievance filed, full time
employees will be compensated at an
additional premium of fifty percent of
the base hourly straight time rate for
those hours worked beyond the twelve or
sixty-hour limitation. The employment
of this remedy shall not be construed
as an agreement by the parties that the
employer may exceed the twelve and
sixty-hour limitation with impunity.
(Emphasis Added)
That means when you work more than
12 hours in a day or more than 60 hours
in a week, the hours exceeding 12/60
are paid at POT (2 x base rate) plus an
additional 50% of the base rate.
This is part of the pay you are entitled
to, however as the contract says, you
must file a timely grievance to receive
it. Please don’t give back this part of
your salary that was fought for by our

negotiators. If you have been worked
past the limitations, ask for a steward.
It can make a big difference in your
paycheck and you are entitled to every
cent you earned.
Union Commitment Award/
Steward Appreciation Banquet
In the 1980’s our Local began recognizing those among us who went
over and above the call of duty for the
APWU. There is a plaque in the Hall
where their names are listed, and it reads

like a Who’s Who of Unionism! There
was a period of time where no awards
were given however, last year we began
this time honored tradition again. This
year we would like to combine the award
with a Steward appreciation banquet and
share a meal at a local hotel.
The banquet will be Sunday April 7th
at 5 pm. It is open to all members, however seating is limited so please RSVP
at (513) 522-1114 as soon as you can.
Stay united, stay strong, take care of
yourself and those around you.
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— Views From Maintenance Craft Director —

Arbitrator Rejects APWU
Challenges To Roof Maintenance

by Phil Barnhart,
Maintenance Director
This article was posted on the APWU
Maintenance section on 01/10/2019
In a decision issued on Friday, January 4, 2019, Arbitrator Stephen B.
Goldberg ruled that the Postal Service
did not violate the National Agreement in 2011 when it decided to subcontract roof maintenance and repair
work. The Union contended that the
Employer had violated Article32.1.A
by failing to give due consideration
to the five factors it must consider before subcontracting; violated Article
32.1.B by failing to give the Union advance notice, and by failing to comply
with the other requirements of 32.1.B;
violated the MOU on Contracting or
Insourcing of Contracted Services;
and violated ASM Section 535.112.
On the issue of due consideration
of the five factors in Article 32.1.B,
The Union provided evidence and argument showing that when the Postal
Service was deciding whether or not to
subcontract roof maintenance and repairs, the Postal Service analysis was
“wrong about roof warranties, wrong
about qualifications of employees,
wrong about availability of equipment,
and wrong about OSHA requirements.”
The Arbitrator’s decision examines
each of these contentions in detail,
including the evidence provided by
a Union expert witness on commercial roofing, and concludes that, on

each point, the Union’s evidence was
insufficient to prove that the Postal
Service’s purported consideration of
the factors in 32.1.A was a sham or
that the Postal Service had acted in
bad faith, arbitrarily or capriciously.
Thus, the Arbitrator concluded that the
Union had failed to establish a violation of Article 32.1.A.
In rejecting the Union’s Article
32.1.B argument that the roof repair
and maintenance subcontracting had a
significant impact on bargaining unit
work, the Arbitrator applied a standard by which significant impact did
not depend on the number of employees affect; it “could . . . also result
from a significant change in conditions
of employment or a significant impairment of job tenure, employment security or reasonably anticipated work opportunities.” The Arbitrator concluded
that the Union had not shown that this
standard had been met.
The decision reaffirms the Arbitrator’s holding in the California Mode
Conversion case (Case No. Q10V-4QC 12324573 (2013) that . . . if factors
other than cost do not rule out keep-

ing the work in-house, and the cost of
keeping the work in-house would be
less than contracting out, both the text
and the bargaining history of the Contracting MOU require that the work be
kept in-house.
In rejecting the Union’s argument
that contracting out is more costly in
this case, the Arbitrator stated that he
was not persuaded that the cost of performing the work in-house would be at
a cost equal to or less than the cost of
subcontracting the work.
In a decision at odds with a number of regional arbitration awards,
the Arbitrator rejected the Union’s
reliance on Section 535.112 of the
ASM. The Union has relied on this
ASM provision to establish that work
covered by it may not be contracted
out unless the Postal Service can
show that it is less costly to contract
out the work. The Arbitrator disagreed with the Union’s reading of
the ASM provision. The Arbitrator
found it “unlikely” that the Postal
Service would have unilaterally set
such a restriction on its discretion to
contract out.

Another Attempt To Resolve Old Problems

continued from page 5
off days. If you are unassigned, you
are risking management placing you
into a job you may not want.
I think there is a misunderstanding
amongst the new regulars concerning
the Residual Bid Sheet. I’ve gotten
calls asking when the next residual
bid sheet is coming out, as if they are
looking forward to it. To be clear,
a residual bid sheet is NOT a good
thing. A residual bid is one that NO
ONE bid on. It is a job that was posted

on the regular bid sheet, but even
YOU didn’t bid on it. If you wanted
it, you could have had it then. A residual bid sheet then, is just a bunch
of jobs that you didn’t bid on and so
apparently didn’t want the first time
they were posted. The better question
is, when is the REGULAR bid sheet
coming out? And the answer is, the
3rd Tuesday of every month. This is
where your desirable jobs will be.
Until next time, stay strong clerk
craft!!!
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— Retirees Corner —

Election Results

by Tim Breen,
Retiree Chapter President
cincinnatiapwuretirees@gmail.com
Facebook: APWU
Local 164 Retirees Cincinnati Ohio
The November elections results were
good news for Postal Workers and retirees in that the Democrats regained
control of the House of Representatives.
This should be a break on the extremist actions coming from the man in the
White House and his sycophants in the
Republican Party. As we all should
know, Trump had proposed privatizing
the USPS in his “President’s Report on
the USPS” which was issued at the end
of 2018.
Together with Mitch McConnell’s
call to rein in “entitlements” (a code
word for Social Security and Medicare),
this is a two-prong attack on our fellow
active workers and retirees. The political fact is that the Republican Party
has been anti-worker and anti-federal
worker for decades. The only friends we
have in politics are Democrats. I know
from my own experiences that the Re-

Retiree Chapter
Officers
Tim Breen...................President
Harry Burg........... Vice President
Lilly Ashbrook............. Treasurer
Paul Buntoff................ Rec.-Sec.
Gloria Adams.......Committee Mem.

publicans have been trying to privatize
our jobs since the early 1980’s. Only the
activism of the APWU with the help of
organized labor has prevented it. Your
dues have been well spent fighting the
Republican privatizers and our enemies
in Congress. We are counting on the
new Democratically controlled House to
have our backs for the next two years.
Upcoming Meetings
This year our regular meetings will
be held in January, March 20th, May,

August and October. We schedule our
meetings at 6 pm on the last Saturday of
the aforementioned months. The regular active member meeting is held at 7
pm after our meeting. Refreshments are
served and the meetings are short. It’s a
good chance to socialize with your fellow retiree’s and the active members.
The meetings are held at the union office
on 1385 Tennessee Avenue, right off of
the Norwood Lateral.
Any questions, feel free to email me
at cincinnatiapwuretirees@gmail.com
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In Memory of
Matt Rigo passed
away on 12/18/18
of heart related
problems. Matt was
a long time union
steward and member of the Executive
Matt Rigo
Board of the local as an Assistant Clerk
Craft Director. Matt was also a window
clerk at the Parkdale station for many
years. Matt was a true friend of all who
had the privilege of working with him as
both a Union Official and postal worker.
Matt was a thoughtful and caring man
who will be missed by all who knew
him. RIP.
For
more
information
on
Matt, his obit is available at
websterfuneralhomes.com

In Loving Memory . . .
Penny
Ellen
Woods December
15, 1958 – November 21, 2018. Penny
was a 24 year employee of the Postal
Service. She was a
Penny Ellen
dedicated Business
Woods
Mail Entry Clerk and put her heart and
soul into her job. She retired this year
two months prior to her death. She was
very kind, soft hearted and tough as
nails. She survived the loss of her long
time fiancé, the death of her daughter,
a double mastectomy and the death of
her husband and still had the strength
to stand. She was a dedicated friend,
always willing to lend a hand and a diehard union sister. She will be greatly
missed by many.
Penny Ellen Woods passed away on
November 21, 2018 at the age of 59
years. A memorial service was held at
T.P. White & Sons funeral home in Mt.
Washington on December 8th. Memorials may be sent to ‘All Dogs Come From
Heaven Rescue’, 1894 Ohio Pike, Amelia, OH 45102.

Charles R. Harris

Charles R. Harris passed away on
Wednesday, January 30th, 2019 in
Fairfield, Ohio at the age of 54 years.
Services were held on February 9th at
the Union Baptist Church in Cincinnati, and again on February 11th in
his Hometown of Princeton, Kentucky
where he was buried at the Cedar Hill
Cemetery. Mr. Harris was the husband
of former Lockland and current Mt.
Healthy Window Clerk, Denise Harris.
Additional information is available at
www.herbwalker.com
Clarence Harry
Nailon, Jr. departed this life at the
age of 84 years on
Friday,
November 9th, 2018. Mr.
Nailon served in
Clarence Harry
the United States
Nailon
Army during the
Korean War from April 5th, 1955 until
he was honorably discharged on May
2nd, 1960. After the military, Clarence found employment at the U.S.
Postal Service on Dalton Street. He
retired after 40 years of loyal service.
Clarence was a referee at the Findlay
Street Neighborhood House. He also

worked with the Golden Gloves organization, being home to several Gold
Glove Champs. This was a great love
of his. Among his many survivors, he
leaves Rose Nailon, his loving wife of
64 years. Mr. Nailon was the Father
of Tour 3 DBCS Machine Clerk Ralph
Nailon. Additional information available at www.herbwalker.com.

Ruth Lorraine Huninghake

Ruth Lorraine Huninghake passed
away on January 13, 2019 at the age of
77 years. Service was held on January
18th at the First Baptist Church of Bellevue in Bellevue, KY. Memorials are
suggested to the First Baptist Church of
Bellevue, 332 Prospect Street, Bellevue,
KY 41073, or to the charity of choice.

Dorothy M. Gibson

Dorothy M. Gibson passed away on
January 6, 2019. A memorial service
was held on January 26th at Arlington Memorial Gardens Lakeside Mausoleum Chapel in Cincinnati, Ohio.
Mrs. Gibson was the Mother-in-Law
of Tour 2 ET Don Hoffrogge. Memorials may be made to Hospice of
Cincinnati, C/O Bethesda Foundation,
Inc. P.O Box 633597, Cincinnati, OH
45263-3597.

Happy Retirement
Congratulations to the newest APWU members to join the ranks of the retired!!!
May your retirement years far exceed the number of years you spent at the USPS.
Norman Brown - Started as a clerk
at the Cincinnati P&DC, and retired as
a Tour 3 Cusdodian.
Charles Wolf - Window/Distribution Clerk at Anderson.
Debra Martin - Mid-City Clerk.
Rebecca Smith - Tour 3 DBCS Machine Clerk at the Cincinnati P&DC.
Angela Smock - Tour 2 DBCS Machine Clerk at the Cincinnati P&DC.
Brian Egan - Tour 2 ET at the Cin-

cinnati P&DC, Detailed to the Springdale Facility.
Janet Vasko - Tour 2, Flat Sorter
Clerk
Jacqueline Potts - Anderson Window/Distribution Clerk
Geraldine Pettit - Parkdale Window/Distribution Clerk
Sidney Freeman - Anderson Window Clerk
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The Panzeca Scholarship Of Greater
Cincinnati Area Local APWU, AFL-CIO
SCHOLARSHIP APPLICATION FORM
Name of Member or Retiree ____________________________________________________________________
Name of Applicant ____________________________________________________________________________
Street Address ________________________________________________________________________________
City, State & Zip _____________________________________________________________________________
Telephone Number (Home) _______________________ Work _______________ (Cell) _______________________
I will attend ________________________________________________________________________________ in
				
(college, university, trade or technical school)
_____________________________________. I will be enrolled for the _______________ of _______________.
		
(city, state) 					
(term)		
(year)
I hereby apply for a $500.00 scholarship grant. I have read and understand the eligibility requirements.
Signature of Applicant _________________________________________________________________________
Please return application to: APWU, AFL-CIO, 1385 Tennessee Avenue, Cincinnati, OH 45229 before June
15th.

