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— Message from the President —

Thank You For Dedication
And Hard Work

by Jim Sizemore,
President
Hello Sisters & Brothers.
I hope all is well with you and your
family. I want to thank each and every one of you for your hard work and
dedication to get the mail out. During
this election season as always, you did
a tremendous job! A special thanks to
our Election Mail Task Force Chairman Bill Burke and Co-Chairman Rich
Woeber! Now let’s catch our breath
and get prepared for the upcoming
holiday season, which is probably in
full swing by now.

COVID-19 Update
As you are fully aware, this nasty
virus is still with us. During September
and October, we have had more positive cases reported here in our local’s
jurisdiction than we did from the time
this thing started thru August. Please
continue to practice social distancing,
wearing our masks, and staying home
if you are sick and have symptoms.

back a maximum of eighty (80) hours
of annual leave prior to the beginning
of leave year 2021 provided that the
following two (2) criteria are met:
1) The employee must be at the
maximum leave carry over ceiling at
the start of the leave year, and
2)The employee must have used fewer than seventy-five (75) sick leave hours
(excluding emergency sick leave taken
under the Family First Corona-Virus
Response Act) in leave year 2020.
In all other respects, the provisions
of the Annual Leave Exchange program and the provisions for payment
of accumulated leave will remain unchanged.

Annual Leave
The APWU and the USPS have
agreed to the following MOU’s which
will expire December 31, 2021:
The parties have agreed that for
leave year 2021, regular work force
career employees covered by the
USPS-APWU Agreement may carry
Pay News
over 520 hours of accumulated annual
Effective 21 November 2020, we
leave from leave year 2020 to leave will receive our third contractual raise
year 2021.
of this contract. We still have two posThe parties agreed that APWU ca- sible COLA raises left on this contract
continued on page 2
reer employees will be allowed to sell

— Next Union Meetings —
December
NO MEETING

January 30
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)

February 28
Sunday at 1:00 p.m.

March 27
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)
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When A Friend Is Not A Friend
submitted by Retiree President
Tim Breen:
‘This article was written by our
former Union Secretary, Bob White.
Bob passed away about 7 years ago.
He retired about 14 years ago. Everyone thought this was a terrific
article at the time.’
by Bob White, Secretary,
Cincinnati Area Local
Each of us has, among our coworkers, a non-member or two. We
possibly even number some of these
same people among our friends.
Most of the postal employees for
whom the APWU is bargaining agent
are taking home yearly salaries between $18,000 and $30,000. Surely
there is no one among us so naive
as to think that these wages are the
result of the intrinsic generosity of
the postal management. They have
come about only through the able
bargaining efforts of the Union. The
member and the non-member take
home equal paychecks. The question is whether a friend continually
allows another to pay his or her way
when both are equally capable of
paying.
An excellent salary is not the
only benefit the non-member de-

rives from our support of the union.
Admittedly, our organization has
not yet created the perfect work environment. No union can make such
a claim. Yet the APWU had made
working for the USPS a far more
pleasant proposition that it was before collective bargaining began in
1971, and significant improvements
are made with each successive National Agreement. Any steward or
officer of this Local can testify that
the non-member is no less likely
than the member to be the object of
adverse attention from management
or to encounter other difficulties related to employment with the Postal
Service. The non-member does not
hesitate to take advantage of the
union representation the member
is paying for when faced with such
problems. Unfortunately, the law
disallows discrimination with regard in representation. Consequently, each time a non-member calls
for a steward, this “friend” is taking up time and effort which could
otherwise be rendered in the service
of those who are paying for them.
It is high time that the non-member
among us support the Union as freecontinued on page 8

Thank You For Dedication And Hard Work
continued from page 2
(Jan 2021 & July 2021). I say possible because COLA’s are based on
the Consumer Price Index (CPI). The
CPI will dictate how large or small of
a raise if any that we will receive.
For those that pay Cincinnati City
Income Tax, your tax rate went down.
Cincinnati income tax rate is now 1.8%
compared to the previous rate of 2.1%.
Union Meetings
Our Union meeting schedule is as
follows: There will be NO meeting in

December per our Constitution and
Bylaws; Saturday, 30 January, 2021
@ 7:00pm, Retirees @ 6:00pm; Sunday, 28 February, 2021 @ 1:00pm;
Saturday, 27 March, 2021 @ 7:00pm,
Retirees @ 6pm. There are always
door prizes and refreshments for those
in attendance. Come out and be a part
of the decision making of your Union.
Anyone interested in becoming a steward please contact the Union office at
(513) 522-1114 or let a steward know.
I want to wish you a Merry Christmas and a Happy Holiday season!
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— Vice President’s Corner —

We Will Shine Like
The Stars We Are!

by Walt Luthy,
Vice President
“The political process does not end
on Election Day. Young people need to
stay involved in the process by continuing to pay attention to the conversation
and holding their leaders accountable
for the decisions they make.”
- Patrick Murphy
Holidays
I would like to wish everyone a Happy Thanksgiving, Merry Christmas and
wonderful New Year as these holidays
will be behind us and approaching us
by the time this publication is received.
With the peak mailing season right
around the corner and packages expected to hit another all-time high this
mailing season, I want to thank you for
your dedication and hard work during
the election process and your upcoming
dedication and hard work during the
Christmas season.
Just like every other year, I know we
will persevere and get the job done and
shine like the stars that we are!
Face Coverings
I would like to share with all of our
Cincinnati APWU members an email
received from the National APWU regarding face masks or face coverings:
“On Tuesday, November 10, 2020, the
Centers for Disease Control (CDC) released a scientific brief and guidance
on the use of masks. Previously, the

guidance had stated that masks/face
coverings prevented the wearer from
spreading the virus to others. The new
brief, based on multiple studies, states
that mask wearing reduces the spread
by controlling droplets released by the
wearer and by blocking incoming droplets.
In short, the latest update says wearing a face covering doesn’t just protect
the people around you, but it also protects the wearer from incoming virus
projectiles. The CDC has added to that
guidance, saying masks also reduce
inhalation of those droplets by the
wearer.
Studies show cloth masks can both
block up to 50-70% of fine droplets and
particles and limit the forward spread
of those that are not captured. Upwards
of 80% blockage has been achieved in
human experiments that have measured
blocking of all respiratory droplets,
with cloth masks in some studies performing on par with surgical masks as
barriers for source control.
Multiple layers of cloth with higher
thread counts have demonstrated superior performance compared to single layers of cloth with lower thread
counts, in some cases filtering nearly
50% of fine particles for the wearer,
studies show.
The APWU supports the wearing of
face coverings at work and in public.
The spread of the virus can be slowed.”
Again, this is from the National
APWU and the Cincinnati APWU, like
all of the APWU’s across the country,
agree and support the National APWU
on the wearing of face coverings in the
workplace.
Do I like the face coverings? Absolutely not! But when we cannot main-

tain the necessary social distancing as
defined by the CDC, then it is a necessity to have them on in our workplace.
It is imperative that all crafts and
management cooperate in this endeavor
to make sure we have a safer workplace
especially with the recent spike in the
COVID-19 cases.
PSE Conversions
As you hopefully remember from
some of my previous articles PSE
conversions are normally based on residual vacancies from the March 20,
2014 MOU between the USPS and the
APWU.
There are instances when this MOU
is bypassed and PSE’s are automatically converted such as grievance settlements, PSE cap violations, or when a
new National Contract is signed and the
Arbitrator awards PSE’s to be converted under specified conditions to name a
few.
The Cincinnati APWU is working
diligently on getting more PSE’s converted to full-time career status as soon
as possible and have filed numerous
grievances in relation to this.
Management has abolished and reverted numerous bid duty assignments
in the Cincinnati Bid Cluster while
working most PSE’s at or in excess of
40 hours per week many times in the
same section that the reversions and/or
abolishments of these jobs occur!
The Cincinnati APWU expects to
prevail in some of these case in the near
future and also does expect PSE conversions via the March 20, 2014 MOU
in the near future as it appears management will soon be forced to convert
PSE’s via the MOU because their list of
unassigned regulars is almost depleted.
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— From your Editor —

Certified In China

by Steve Beyersdoerfer, Editor
I’ve started writing this editorial before election day. This national presidential election has been divisive, contentious, embarrassing, . . . ridiculous.
My hope is that no matter who is eventually declared the winner, we will as a
country remain in ‘. . . Allegiance to the
Flag of the United States of America.
And to the Republic, for which it stands,
one Nation Under God . . .’
The Thanksgiving season is behind
us, and the Christmas season is before
us. 2020 will soon be a memory. It has
been a year like no other. So much suffering with the Corona Virus. So much
animosity towards our fellow man(kind).
So many examples of not loving our
neighbors. As we move forward into
the new year, I’m channeling positive
thoughts.
As always, this edition contains
original material written by your Locally elected Union officials. You will
not find this content anywhere but here.
Clerk Craft Greg Mann has written an
article that relates to every postal worker
in the system. I’m not a clerk, but his
article makes me chuckle every time I
read it, and I’ve read it several times as
we put this newsletter together. If you’re
a clerk, your reaction will probably be
different than mine, but I think you’ll
enjoy the content. There’s also interesting information from Mike Wolke about
open season health care options, President and Vice-Presidential insights from

the local, and as always, sharp-eyed
comments from Retiree President Tim
Breen. Tim shared a blast from the past
article written for the January 1986 local
newsletter by then Secretary Bob White.
It appears elsewhere in this edition, and
is a faithful reprint of the original. It is
a wonderfully written article and is as
pertinent today as it was nearly 34 years
ago.
I just can’t resist comment on
a particular particularity that recently came to my attention. It is
a perfect example of how postal
(mis)management or incompetence takes care of its most valuable asset; The Union (and even
the non-paying-member) Worker.
Back in the early days of COVID-19, I was given a Washable
Face Mask by my supervisor. I
said a heartfelt “Thank-You”
and tucked that face mask in
my just in case I need this pile
of postal treasure. I thought the
USPS was at least making an attempt to provide some measure
of safety to me and those around
me. After all, there was a supervisor
stationed at the door when I arrived to
work with disposable masks, gloves
(just one pair for the day, please), and
a disinfecting wipe. How thoughtful.
How caring. How nice to be considered
important enough to be given these personal protective supplies by a member
of management.
As the COVID-19 plague has remained, I’m not surprised to note that
after a few days of supervisory distribution of PPE, the material station
has been abandoned. Where there was
once a management person handing
out the supplies, now the table often
sits with empty boxes. It seems local

USPS management has better things
to occupy their time than to provide a
personal touch for our safety.
However, the last straw was when
I checked out that washable face mask
that was personally delivered to me by
management. In my haste, I hadn’t noticed the tag that was included in the
package. I think the certification label is

in Chinese. It reads in part:
“THIS PRODUCT IS NOT A RESPIRATOR AND WILL NOT PROVIDE ANY PROTECTION AGAINST
COVID-19 (CORONAVIRUS) OR
OTHER VIRUSES OR CONTAMINATES.”
Seriously??? There are even different colors and styles available to help
accessorize your politically correct (useless) daily fashion choice. Thanks USPS
management. Your concern for the
workforce and families is noted . . . and
obvious.
Thanks for Reading. Please stay safe.
Please enjoy this wonderful season.
Merry Christmas.
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— Report from Clerk Craft Director —

Waking Up Is Hard To Do

by Greg Mann,
Clerk Craft Director
Greetings Brothers and Sisters, I
hope you are staying healthy, and finding a way to minimize the added stress
that comes to postal workers during
this holiday season. Normally, people
are spending time with family and
friends during this time of the year,
while postal workers are working
long hours. However, with COVID
continuing to run rampant across the
country, many traditions are changing,
and the government is “encouraging”
people to stay away from each other.
If all that isn’t bad enough, lately management has found a way to add even
MORE stress to our working situations. But here is some information
that you may or may not know that
will hopefully alleviate some of that
stress.
Did you know that there are absolutely NO work-time standards in the
contract? At least not for the work
we do. That means that management
can NOT enforce any kind of production standards they try to make us
believe exist. DBCS clerks can NOT
be held to a throughput number, nor
can APBS clerks. Manual distribution
clerks can NOT be held to any given
number of trays or pieces per hour.
Window clerks can NOT be held to
any wait time in line standards. These
are all just GOALS that management is allowed to set for you. But

. . . THEY CAN NOT ENFORCE
THESE GOALS!!!
This is straight out of our Joint Contract Interpretation Manual (JCIM),
where it specifically says, “Management
may post the productivity goals for informational purposes only. No discipline
shall be administered to an individual or
group for not attaining the goal.” Don’t
let management fool you into believing
that there are hard production numbers
that you must meet!!!
Further, Article 34 of our Collective Bargaining Agreement states, “The
principal of a fair day’s work for a fair
day’s pay is recognized by all parties
to this agreement.” This is the ONLY
‘binding’ work standard. It then goes
on to set conditions for any “work measurement systems or time or work standards” to be established. If management
decides to try to implement any time or
work standards, our Local Union has
made sure that a fair, complete, and
thorough process is followed.
Don’t get me wrong, I am NOT telling you to stop working or slow down.
What I AM telling you is that you don’t
need to get stressed out over management trying to hold some number over
your head. They are trying to make you
believe you can be disciplined if you
don’t meet this number. All you owe
them is the best you can do every day.
And that does NOT mean pushing yourself to the extreme limit of your ability
every minute of every day. That is not
safe, and actually it is not productive.
Just keep a steady pace. I always say you
don’t have to move fast, just keep moving. After a while, you’ll find a pace
that is productive, that you can sustain
for long periods of time safely, without
burning you out.
If you are a sports fan, let’s say
basketball, you know that even a well-

trained athlete can’t come out and play at
full speed for an entire game. And basketball games only last 40 (NCAA) to
48 (NBA) minutes each. Smart players
pace themselves. In fact, I’d venture to
say that an athlete might have a harder
time trying to keep a DBCS ledge loaded
for 8-12 hours a day than to run, dribble, shoot, and rebound around opposing players for a 40-48 minute basketball
game.
Many of the supervisors and managers who try to force these numbers and
work standards on us have never done
our jobs. IF they have, they have only
done it for a limited amount of time.
One idiot, loud-mouth boss even asked
me, “Do you want me to show you how
to do it?” OH ABSOLUTELY!!!! Jump
right in!!! But make sure you show me
how to do it ALL DAY, INCLUDING
OVERTIME!!!
Anyone can run a DBCS at a 27,000
throughput and keep their ledge loaded
for a few minutes, or even an hour or
two, especially if they have “good” mail
to run. Let’s see how they do after 8-10
hours, with thick, heavy Bulk Business
Mail (BBM); in gaylords; with straps
and sleeves; and with no cutter. Or
L’Crem mail, or CFS (yellow sticker)
mail that’s crumpled and sticking together. Keep that ledge loaded!!!
Let a supervisor work a window for
6-8 hours by themselves, with a line of
angry, glaring customers lined out the
door, while helping a guy with 50 small
E-Bay packages that have to be rung up
individually. Hey, get those customers
through that line in 5 minutes or less!!!
How about keying or throwing 2nd
and 3rd class bundles down a bundle
sorter for 8-12??? hours while they are
breaking open coming up the belt; with
straps and plastic wrap. Wait, why are
continued on page 11
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JULY - NO MEETING
AUG - 28
SEPT - 26
OCT - 23
NOV - 21
DEC - NO MEETING

Martin Luther King, Jr. Day
NOV 11th
Veterans Day
Presidents’ Day
NOV 25th
Thanksgiving Day
Memorial Day
DEC 24th
Christmas Day
Independence Day (observed on July 5) 		
(observed)
Labor Day
DEC 31st
New Years Day
Columbus Day
		
(observed
OTHER IMPORTANT DATES:
Inauguration Day Jan 20th
Easter April 4th 		
Mothers Day May 9th
Fathers Day Jun 20

JAN 18th
FEB 15th
MAY 31st
JUL 4th
SEP 6th
OCT 11th

FIRST CLASS WORKER

All Saturday Union Meeting include Retirees at 6PM with regular
meeting to follow at 7PM. All Sunday Union Meetings at 1PM.

JAN - 30
FEB - 28
MAR - 27
APRIL - 25
MAY - 27
JUNE - 27

2021 UNION MEETINGS 2021 FEDERAL HOLIDAYS

October-December, 2020
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— Retirees Corner —

Retiree News

by Tim Breen, Retiree Chapter Pres.
cincinnatiapwuretirees@gmail.com
Facebook: APWU Local 164
Retirees Cincinnati Ohio
www.keepingposted.org
Union Office # 513-522-1114
Good News for Postal
Workers and Retirees!
The Presidential election is over and,
despite the protestations of the overgrown child currently occupying the
White House, Joe Biden has won the
election. There is little doubt that one
of Biden’s first priorities will be to get
rid of PMG DeJoy. Is there any doubt

that he was part of Trump’s attempt to
sabotage the election? This man does
not have the interest of Postal workers
in his heart.
As for retirees, Trump’s attacks
on Social Security will cease. When
he talks about eliminating the Payroll Tax, what he is doing is attacking not only Social Security but also
Medicare. The Payroll Tax is the primary way both of those programs are
financed. Another scam by Trump.
Good riddance to him!
More Good News
Speaking of Social Security, it was
announced that the COLA will be 1.3%
for next year. This should also be the
COLA raise for any Federal pension.
Change of Address
If you’re receiving this issue that
means the Union office has your correct address on file. If you move in the
future, remember to notify the office of

your new address. The number is (513)
522-1114
Upcoming Meetings
Our next scheduled meeting is on
the last Saturday in January 2021 and
after that, the last Saturday in March.
With the COVID-19 virus, our meetings are subject to being postponed
as you might expect. We will post
information on facebook prior to the
meeting or you can e-mail me at the
address for Retirees mentioned below.
We generally schedule our meetings at 6pm on the last Saturday of the
month. The regular active members
meet at 7pm after our meeting. Refreshments are served and the meetings
are short. It’s a good chance to socialize with your fellow retirees and active
members. The meetings are held at the
union office at 1385 Tennessee Ave.
Any questions for me can be emailed to
cincinnatiapwuretirees@gmail.com.

When A Friend Is Not A Friend
continued from page 2
ly as they call upon it for assistance.
Very few of us would stretch the
limits of friendship so far as to al-

Facebook
The White House is advancing
in their plan to sell the US mail
to private corporations. The new
Postmaster General needs to value
a Postal Service focused on the
people, not profit. Sign the petition
today! http://bit.ly/2NLejZssta

low a “friend” of means equal to
our own habitually to live at our expense so that he or she might put
income to some other use. Yet we
daily allow the non-members among
our co-workers and friends in the
Postal Service to abuse our friendship through their failure to support
the Union which is of equal benefit
to us all. Members of the APWU
are, as a group, diligent and conscientious workers. They are also
intelligent enough to know that,
without their Union, employment
with the Postal Service would be far
less fruitful than it now is. Why is it
then that we display a certain dull-

ness of mind in our tolerance for the
non-member? Surely we would not
have advanced as far as we have in
our struggle for a better life without
an awareness of the strength in numbers, or a strong sense of the importance of unified effort. As members
of the APWU, we should let our
better sense prevail and question
whether the non-members among
our friends are really friends at all.
If you have a non-member among
those you call your friends, ask him
or her to join the struggle. If you
meet with resistance, perhaps you
should start viewing this “friend” in
a different light.
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Valliere Scholarship Winner
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Congratulations Sarah Griffin

Sarah Griffin is the winner of
the 2020 King Valliere Scholarship. Ms Griffin is a second year
student at Capital University in Columbus, OH. With a Nursing major

and Psychology minor she has managed to maintain a 3.6 GPA. She is
also involved with Students for the
Advancement of African American
Culture (SAAC), Sister Network,

and African American Voices Gospel Choir (AAVGC). Sarah hopes to
bring positivity to everyone around
her. Congratulations and Good Luck
Sarah Griffin!!

— Views From Assistant Clerk Craft Director —

2020 Open Season
by Mike Wolke,
Assistant Clerk Craft Director
Greetings Brothers and Sisters,
I hope this article finds you healthy
and well. As I am writing this article,
Open Season for Healthcare has
already begun. Open Season for
2020 began November 9 and runs
through December 14.
One of the exciting changes
for 2020 Open Season is for our
retirees. The APWU High Option Plan now offers a Medicare
Advantage Plan they can take
advantage of if they are enrolled
in the High Option Plan, are 65
years old or older, and are enrolled in Medicare Parts A & B.
There is no additional cost to the
retiree, so if you know someone
who meets these requirements,
please encourage them to look
into this additional coverage.
There were no Health Fairs this
year due to COVID-19, but the
APWU Health Plan is offering
Virtual Health Fairs during Open
Season on Tuesdays and Thursdays from Noon until 2:00 P.M.
You must register for the Virtual
Health Fairs. You can do that on
the APWU Health Plan website at
apwuhp.com.
The Coronavirus has impacted

everyone’s daily life and it doesn’t
look like it will be going away soon,
but hopefully we will have a vaccine
soon. Until then I would encourage
everyone to wear masks to protect

themselves from the virus.
I would like to wish everyone Happy Holidays and a Happy New Year!
Let’s hope that 2021 will bring better
things than 2020.
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“Bring your
loan HOME”
.Receive a $100 Gas Card!*
.Defer your payments for 90 days!
.We will match or beat your rate!*
Transfer an existing loan or credit card
balance from another institution and
bring your loan home!
How can you say no?
Stop in or call 513.381.8600 Ext. #3

POSTALFamıly
Credit Union, Inc.

1243 West 8th Street • Cincinnati, OH 45203-1004 • 513-381-8600
1111 East Fifth Street • Dayton, OH 45402-2299 • 937-228-7691
Mail: P.O. Box 14403 • Cincinnati, OH 45250-0403
Toll Free 1-800-265-4527 • www.URmyCU.org
*Balance must be at least $10,000 or greater to qualify. For loan balances below $10,000 only the 90 day deferment will be offered. Member must
qualify for the loan under normal underwriting guidelines. Minimum rate floor of this offer is 2.99% APR. Interest will accrue over the 90 day
deferment period regardless of balance. Member must be able to provide verification of existing rate. Existing PFCU loans are excluded. This
institution is not federally insured. MEMBERS’ ACCOUNTS ARE NOT INSURED OR GUARANTEED BY ANY GOVERNMENT OR GOVERNMENTSPONSORED AGENCY

October-December, 2020
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Waking Up Is Hard To Do
continued from page 5
you getting up from your work station
just to bring that overflowing tub of
loose flats down??? Keep those numbers
up!!! 4200 bundles per hour!!!
I have personally done ALL of these
jobs, and have been in ALL of these situations. I’d ALMOST sacrifice a grievance to see a supervisor or manager
try to do these things, under the exact
conditions and lengths of time as I have
described them, as long as I could yell at
them to keep their production up all day,
while I go find an office to sit in and try
to figure out what to eat next.
And new hires, apparently it’s a huge
burden on management to pay you correctly, if at all. You have been encouraged by the union to take a picture of
your PS Form 1260 every day. But make
sure that a supervisor signs it BEFORE
you snap that picture. If not, heaven help
you if you want to get paid. While most
companies acknowledge and comprehend their obligation to actually PAY
their employees for time worked, or fix
any pay errors, postal management personnel is NOT interested in fixing your
pay if they forget to put your time in.
It took me a month and a half to get
one poor clerk paid, almost 40 hours
of missing pay, some of it overtime,
because the supervisors and manager I
went to had ZERO interest in fixing the

problem. Instead the supervisors quickly
brushed me off by claiming they don’t
have access to Adjust Pay. The MDO
nastily barked, “That’s her responsibility to give the 1260 to her boss every
day. I don’t know if she actually worked
those days. Those pictures of her 1260
aren’t signed. Anyone can just fill out a
1260.”
SO UNPROFESSIONAL!!! So OBVIOUSLY unqualified to do that job!!!
How about saying, “I will speak to her
supervisors and lead clerks to see where
those 1260s went and will do everything

to make it right.” Oh wait, I guess I need
to wake up from this dream and get back
to reality. This is the Post Office, not a
professionally run company that wants
to do right by their employees.
As difficult as it may seem these days,
try not to let this place stress you out.
We, your stewards and elected union officers, are here and ready to help you
with any problem you may have with
management. Talk to us. Let us know
what is going on. Let us take care of
things for you. It’s what we do.
Stay strong, clerk craft!!!
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Statement From APWU President Mark Dimondstein
On The Election Of Joe Biden And Kamala Harris
by Mark Dimondstein, APWU
National President
To Our APWU Family:
In a close election, former Vice
President Joe Biden has prevailed in
his campaign for U.S. President. He is
now President-elect and Kamala Harris, is Vice President-elect. The APWU
heartily congratulates both on their
electoral victory. The APWU elected
leadership applauds this outcome, as
does an overwhelming majority of our

members. Joe Biden was endorsed by
the APWU National Executive Board
based on a clear and stark choice. We
will soon have someone in the White
House who supports the public Postal
Service, not one planning to dismantle
and privatize it. We will have a leader
who champions union rights, not one
proposing to eliminate our collective
bargaining rights.
— edited for space go to
apwu.org for full article

In Memory of
Clarence Thomas Vaughn, Jr.
passed away on August 29th, 2020
at the age of 72 years. Visitation
and funeral services were held on
September 10th in Cincinnati, Ohio.
Mr. Vaughn was a retired Building
Equipment Mechanic at the Cincin-

nati P&DC. Additional information
is available at www.WalkerFuneralHome.com.
Retired VMF Mechanic John Oldfield has passed away. No further information was available to us at this
time.

