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— Message from the President —

State Of The Union
but I am equally thankful that no Postal
Workers were hurt. This recent episode
highlights how dangerous it is to be a
Postal Worker and deal with the Nation’s
mail. Now more than ever, our Window
Clerks and Distribution Clerks should be
extra vigilant to make sure any suspicious

by Mike Smith, President
What a great time of the year. As I
look back at my life, many of the fondest memories I have revolve around
Thanksgiving and Christmas and the
special times my family made. I hope for
you and your family in 2018 the Merriest
Christmas, Happiest New Year, and the
best Holiday Season ever.
Window Clerks Be Alert
The recent rash of pipe bombs mailed
to politicians and celebrities endangered
the lives of many Postal Workers along
the way. I am thankful no one to whom
the packages were mailed were hurt,

have a contract. Our Collective Bargaining Agreement expired September 20th.
There have been two 30 day extensions
that take us to November 20th. Our own
Vance Zimmerman and national President
Mark Dimondstein are working as hard
as they can to negotiate a contract the

I am thankful for all our members who stood together on
October 8th at Fountain Square and at Congressman Wenstrup’s
office as we declared ‘The US Mail is Not For Sale’.
mail pieces entering the mail stream are
brought to the attention of the proper
authorities. Please ask the person mailing
the package the appropriate questions. I
know the Inspection Service is watching,
and safety is always job one. Everyone
deserves to go home at the end of the day
in one piece!
Collective Bargaining Agreement
As this edition of the First Class
Worker goes to print, we still do not

members can vote on, but management
demands our wages be cut, our benefits be
slashed, and our security be undermined.
We are truly in perilous times. That’s
why now more than ever we must stand
together and show our solidarity every
day. We will keep you posted on the
contract negotiations.
I am thankful for all our members who
stood together on October 8th at Fountain
Square and at Congressman Wenstrup’s
continued on page 4

— Next Union Meetings —
December – No Meeting
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)

January 26

Sunday at 1:00 p.m.
February 24

Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)

March 30

Sunday at 1:00 p.m.
April 28
(I believe Easter is on the 21st)
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by Steve Beyersdoerfer, Editor
As I’ve witnessed the passage of
time, I have become more aware of
life’s milestones. The first is probably
being old enough to go to school. Maybe the next one was when I graduated
from the kids table to the adults table
at our families annual Thanksgiving
Feast. The next memorable milestones
came in a rapid-fire burst of puberty,
girls no longer seeming icky, high
school, girls became interesting, acne
(ugh), drivers license (woot), voting,
legal at 21, etc.
After those wonderful roller coaster
milestones, things get a bit more serious. Jobs, bills, family obligations . . .
a plethora of choices to be made. Some
good, some not so good, but all will
have either benefits or consequences.
We have seen another election season
pass before us, and it has been as nasty
as any I have ever witnessed. The voters have spoken, and it remains to be
seen if our choices were good or bad,
consequential or beneficial. Hopefully, everyone voted. It really is the
least we can do. Anyway . . .
In This Edition . . . I am pleased
to announce the Postal Family Credit
Union,Inc. has returned to advertise in
our publication. Their support for the
APWU and this newsletter is greatly
appreciated. The PFCU is a wonderful
asset for postal workers. Please take
full advantage of the services they provide.

Retiree Chapter President Tim
Breen goes political, financial, and informational in his article. Maintenance
Craft Director Phil Barnhart has critical information about our rights as represented employees in the event of disputes with USPS management. Clerk
Craft Director Greg Mann reviews
‘Rollercoaster Rides’, while Associate
Clerk Craft Director Michele Hoskins
begins reporting from the new Springdale facility. Vice President Walt Luthy goes in depth with the ‘Regional
Instruction 399, and EAP representative Emily Rivers has a card of thanks
for everyone. President Mike Smith
has update information on the Collective Bargaining Agreement, and words
of wisdom reminding us of the dangers
we face as postal workers. Something
for everyone!
As this holiday season begins, it
seems appropriate to take some time
to openly express some thankfulness.
I am thankful for my wife who has
stood by me for many years and tolerated marriage to a postal worker.
The crazy hours we work are difficult
for the entire family. I’m thankful to
have a job with labor union benefits. I am thankful for the opportunity
to edit a newsletter that has so many
contributors that take the time to
write. Your articles are fantastic, and
they make my job as editor a pleasure. And . . . I am certainly thankful
for you readers. Consider openly expressing your own thankfulness. It’s
good for the soul.
Lastly, I hope everyone’s holiday
season is filled with laughter, pure joy,
reflection, and love. Happy Thanksgiving, Merry Christmas . . . Happy
Reading.
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— Vice President’s Corner —

What Is RI-399?

by Walt Luthy, Vice President
“He who has not Christmas in his
heart will never find it under a tree.”
– Roy L. Smith
A few days ago, I had the unique
privilege to be selected to represent the
Cincinnati APWU, along with Greg
Mann, in the Postal Service sponsored,
2018 RI-399 training on November
14th and 15th, 2018.
What is RI-399 you ask? Simply
put the RI-399 is defined as “Regional
Instruction 399”. It deals with disputes
over work assignments — and which
craft should be assigned responsibility
for performing specific duties — also
known as “jurisdictional disputes”.
These are disagreements over whether
certain duties in mail processing operations should be assigned to Clerk Craft
employees or to Mail Handlers.
The RI-399, which was issued in
February 1979 by the Postal Service, and
modified several times since, assigns a
primary craft (Clerk or Mail Handler)
to perform various mail-processing
functions. It also contains instructions
for determining which craft should be
assigned new mail processing work.
RI-399 applies only in facilities where
mail processing occurs.
A Memorandum of Understanding
effective April 29, 1992, between the
USPS, American Postal Workers Union
(APWU), and National Postal Mail
Handlers Union (NPMHU), outlined
the general principles and procedures for

resolving these disputes. Local, Regional
and National committees were established to identify, pursue, and arbitrate
disagreements over work assignments.
Unfortunately, for 26 years, that’s
where all of these RI-399 cases stayed.
On June 26, 2018, in a tripartite Memorandum of Understanding, the APWU
improved the R1-399 dispute resolution
procedures, resolved the docket of disputes, and required accurate and updated
inventories to protect existing and future
Clerk work.
The changes were as follows: Summary of the RI-399 Update Memorandum of Understanding
 Any operational changes occurring
or implemented at the local level on or
after today will require a written notification to the LDRC and the RDRC at least
14 days prior to implementation.
 Any new work or new or consolidated facilities occurring or being implemented at the local level will require a
notification to the impacted LDRC and
RDRC at least 45 calendar days prior to
implementation.
 A local dispute must be filed with
the LDRC within 21 days from first
becoming aware of a violation.
 Any changes occurring or implemented at the National level because of
new work, new or consolidated facilities,
or operational changes will require a notification to the NDRC at least forty-five
(45) calendar days prior to implementation.
 Disputes concerning national craft
determinations may only be initiated at
the national level.
Either union may initiate a dispute at
the national level within 21 calendar days
from the date of receipt of the USPS’s
national craft determination, and if no
dispute is filed the craft determination
will be final and binding on the parties.

 National Rl-399 settlements or arbitration awards are binding on all parties
nationwide, whether or not a local or
regional dispute was filed.
 If timely notice is not provided, the
assignments will be returned to the craft
that was performing the work prior to the
change until proper notice is provided.
 All disputes filed before Sept. 1,
2017 are removed from the RI-399
docket and those that cannot be returned
to the Article 15 procedure will be considered closed. Most national disputes
are being withdrawn and the parties have
agreed to arbitrate four national disputes,
including the dispute over the SSPS.
 Article 7.2 cases filed after June
26, 2018, may be referred to the Rl399 process by management or the
non-grieving union only at Step 3 of the
Article 15 grievance/arbitration process.
The USPS Step 3 representative must
forward a copy of the case file to the
Step 3 representative of the non-grieving
union, who will have 21 days to refer
the grievance to the Rl-399 DRP if they
think it contains a jurisdictional issue.
If the union does not do so within 21
days, it forfeits its right to do so later
and cannot intervene in any subsequent
grievance or arbitration of that case.
 If the USPS refers a case at Step 3,
the referral must be done no later than
the timely issuance of the Step 3 answer.
Failure of the USPS to refer by this
deadline forfeits its right to do so later.
 Updated inventories will be performed in all installations employing
Clerks and Mail Handlers based on the
status quo as of September 1, 2017.
The updated inventories are binding on
all parties, supervisors, managers, and
representatives.
In addition, the agreement signed
June 26, 2018 essentially gave the
continued on page 8
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— Retirees Corner —

Rally And Elections

by Tim Breen,
Retiree Chapter President
cincinnatiapwuretirees@gmail.com
Facebook: APWU
Local 164 Retirees Cincinnati Ohio
I would like to thank all the retiree’s
and active members who attended the
local “U.S. Mail is not for Sale” rally
on October 8th in Downtown Cincinnati
and at Representative Wenstrup’s office
in Anderson Township. Nationwide, the

rallies were a big success. The House
of Representatives currently has 238
current members who have introduced
a resolution (H.R. 993) expressing the
belief that the USPS should remain a
public institution and not be turned over
to private industry as advocated by the
Trump Administration. With the resounding victory by the Democrats in
the current election this margin should
grow even larger. Unfortunately, our
two congressmen that claim to represent
the citizens of Hamilton County have not
signed on to support the measure.
Check the National APWU’s website
and this paper to keep up on the antiworker measures of the current administration. Thanks to all who voted.
COLA Raises
2019 will see an increase of 2.8 % for

Social Security recipients and the same
for CSRS retirees. FERS retirees will
see a 2% raise. This will take effect in
January 2018.
Useful Info
There are a number of websites that
you may find useful as a retiree. One is
www.keepingposted.org. This is a site
run by the Postal Service and contains
useful information specifically for postal
retirees. Another one is www.opm.gov.
This has a dedicated section for federal
and postal retirees. Both sites will email
you current information about retiree issues.
Our next retiree’s meeting will be
in January 2019. Probably on the 26th.
The meeting starts at 6pm. Refreshments provided.
Until then, Happy Holidays!

State Of The Union

continued from page 1
office as we declared ‘The US Mail is
Not For Sale’. It was a great event, and
our voices were heard loud and clear.
However, one event will not get the job
done. We must continue to speak out
and let the public know their Post Office
may be sold to the highest bidder. Studies show a vast majority of citizens want
to keep their Postal Service public. We
must be ever vigilant, and sound the alarm
when the privatizers try to buy the Post

Retiree Chapter
Officers
Tim Breen...................President
Harry Burg........... Vice President
Lilly Ashbrook............. Treasurer
Paul Buntoff................ Rec.-Sec.
Gloria Adams.......Committee Mem.

Office. Our National Union has produced
60 second TV spots to use and spread on
social media to get the message out. They
should be airing when this publication
is delivered. Be sure to use them when
you are on social media and let’s work
together to stop the people trying to steal
our Postal Service.
Springdale
As I am writing this, they are hooking
up part of the permanent heat at Springdale. The remainder of the HVAC should
be in place in early December. The permanent restrooms are to be finished by
November 26th. Those two things will be
a great improvement in working conditions. A lot of “new” employees work
at Springdale. If you have any questions
about your job or what the contract says
please don’t hesitate to ask for a steward.
It is your right to talk to your steward.

MS-47 TL-5
It is that time of year when management must justify the custodial hours
used in FY 2018. A National Memo
from 2014 gives us an automatic payout if management misses or mis-uses
custodial hours. When management
did the recent staffing surveys for
custodial hours, they so drastically cut
the staffing, there is now a “crisis”
when they have to justify the hours
and the state of our facilities. Our
Maintenance Directors are doing the
hard work of putting all the documents
and information together. If they are
at your facility, please cooperate and
help them get it right. The cleanliness
and health of our workplaces depends
on it.
Once again Merry Christmas, Happy Holidays, and take care of yourself
and those around you.
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— Report from Clerk Craft Director —

The Jobs Rollercoaster
Continues
by Greg Mann,
Clerk Craft Director
Greetings Sisters and Brothers.
As I write this, we are entering yet
another holiday season. Some of us
have been here many times before,
while for others, December working
at the Post Office is still a new, or
relatively new experience. But for
those of us who have been around for
a long time, it seems that December
isn’t as “unique” as it used to be.
Don’t get me wrong, when I use
the word “unique”, I’m not trying to
attach any special, magical quality
to December. For postal workers,
December is definitely NOT special
or magical in any way. In fact, while
the rest of the world seems to use this
time of year for activities and spending time with family and friends, we
are just the opposite, working longer
hours and seeing less time with our
loved ones.
No, when I say that December
isn’t as “unique” as it used to be, it’s
because, for some reason, the rest of
the year is now filled with long work
hours, unwanted overtime, and less
time to do things we’d rather be doing
than working.
We keep hearing that letter mail is
declining, yet management keeps cutting jobs in automation, to the point
that every night is a 12+ hour night for
whoever wants it, and unfortunately,
for many who DON’T want it.

In April of 2017, management
determined we had too many jobs,
and started abolishing and reverting
bids. The union fought, kicked, and
screamed as the rest of 2017 was
filled with abolishments and reversions. Then, in 2018, we saw the
opening of the Springdale Annex, and
MANY new jobs were created. The
initial number was 58 new jobs, and
management is still looking to create
even more new jobs at the Annex.
Then, out of the blue, on the November 2018 bid sheet, management
created 30 new jobs in automation
on Tour 3. That’s THIRTY!!! Yes,
3-0. While there is no indication
as to why they all of a sudden realized they needed these jobs, I’d like
to think that the “noise” the union
made had something to do with it.
The grievances we filed in 2017 were

getting close to being heard at Step 3
and possibly arbitration. Along with
jobs, the union also asked for some
back pay and PSE conversions to
make our membership whole for the
inconvenience of doing away with
those jobs. Did management actually
realize they needed these jobs? Or are
they just trying to cut their losses?
Either way, all we can do is keep
fighting to save our jobs. And that’s
what we will do!!! We rarely see immediate results, but we can’t win if we
don’t fight. Whether or not the newly
created jobs are a result of our fight,
the fact is, they were created.
And believe me, management
doesn’t do it out of the kindness of
their heart. So take from that what
you will.
Happy Holidays, and stay strong,
Clerk craft!!!

We want to Welcome our new APWU members. Thank you for joining us.
We grow stronger with each new addition. That strength helps us fight unfair
and unreasonable demands that are sometimes placed on the workers. If you
are not currently a member, please consider joining. We need all the strength
we can get. WE NEED YOU!!!
We want to put out the Welcome Mat for all of our new APWU members. There have been many since our last publication. As the Collective
Bargaining Agreement Negotiations continue, a unified workforce is the
best way to show our commitment to stand strong. Thanks for sharing the
load. Let’s stay ‘Fired UP, and Ready to go”!!!

American Postal Workers
Pay Period Calendar 2019

				Mike Smith, President					Walt Luthy, Vice President
1385 Tennessee Ave., Cincinnati, OH 45229 • Phone: 513-522-1114 • 513-522-1024
www.cincinnatiapwu.org • cincyapwu@aol.com
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— Memo From the Assistant Clerk Craft Director —

Happy Thanks-Chris-Year

by Michele Hoskins,
Assistant Clerk Craft Director
GREETINGS UNION BROTHERS
AND SISTERS!
HAPPY THANKS-CHRIS-YEAR!
I wanted to wish all of you peace
and happiness during all the Holidays
at this time of the year.
Has everyone gotten a chance to go
see the new facility in Springdale? It
has come a LONG WAY since it first
opened in June of this year. I started a
new bid job there at the beginning of
October as an Expeditor. The “bathrooms” are upgraded port-a-potties
but have heat, a mirror, stalls and
they flush. It’s not as bad as it sounds,
and the new bathrooms should be up
and running by the end of November.
Three weeks ago if you liked working as an “ESKIMO” you would have
loved working there due to there being
no heat. However, they have fixed that
problem, too! I would like to thank all
the clerks who filled out the PS Form
1767 (Safety and Health Hazard Report). That got their attention, and the
problem was resolved. I am sure that
the building will have many things
added in the near future.
Recently we learned from the National that there is a new way to handle
RI-399 issues. Vice President Walt
Luthy and Clerk Craft Director Greg
Mann were chosen to attend a training session on the new way to handle
the upcoming issues concerning clerk

craft work and future “new work”.
Hopefully, many previous arguments
on clerk craft duties and mail handler
duties will be resolved.
I would like to take this opportunity
to congratulate all of those that have
recently retired. I have five years left
before I am eligible to retire. It is a
good feeling to know that I have come
this far. I truly didn’t believe that I
would last past my first ninety days,
and here I am twenty four years later.
Time really does fly by.

The USPS has been hiring like
crazy. Just this week, 17 new PSE’s
started at the Springdale Annex.
Conversions have been happening so
quickly that it is hard to keep up with
who is career and who is not. I have
never seen employees converted so
quickly as they have the last couple
of months. To those that are PSE’s .
. . HANG IN THERE . . . time will
fly by before you know it. Until next
time . . .
YOURS IN SOLIDARITY!!!

What Is RI-399?
continued from page 3
craft in possession of the work as of
September 1, 2017 the “work”, so it
appears the only dispute between the
APWU and the NPMHU are the AFC
machines.
But as usual, the APWU will do its
due diligence, leaving no stone unturned,
to maximize the APWU’s advantage
from this June 26, 2018 MOU. Not only
will we try to bring MORE jobs to the
clerk craft, but to also insure that we
keep a stranglehold on the jobs that we
already have!

Christmas Season
With Christmas Season here, remember this is our time to shine! No one
does it better than we do, as validated by
FedEx’s and UPS’s dismal performances
the past few years, while our star flew
loud and bright. Keep up the good work!
The hours may be long, the mail and
packages may seem endless, but in a few
short weeks we will once again see why
the great people of this nation have more
confidence in the Postal Service than
FedEx, UPS, DHL or any government
entity period!

Happy Retirement
Congratulations to the newest APWU members to join the ranks of the
retired!!! May your retirement years far exceed the number of years you
spent at the USPS.
Pam Williams Distribution Clerk at Taft
Bilal Muhammad Tour 1 Expeditor at P&DC
Jerry Burton Tour 3 Automation Clerk P&DC
Karen Cannon Tour 2 Automation Clerk P&DC
Janis Noonan Tour 3 Automation Clark P&DC
Wendall Morgan Tour 2 ET

October-December, 2018
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— Views From Maintenance Craft Director —
UNION REPRESENTATION:

Understanding Your Rights

by Phil Barnhart,
Maintenance Director
Many employees accept unwarranted discipline, simply because
they are unaware of their rights.
Sometimes out of fear of losing their
job, or being harassed by their supervisor, employees let things go
and hope for the best. But things
often get worse – and before they
realize what’s happening, they’re in
trouble.
Therefore, it’s imperative that
you know your rights.
File A Grievance
Grievances should be filed within
14 days of an incident – whether it
is a warning letter, suspension or removal – or when a violation of the
contract occurs.
When your supervisor issues discipline, it must be in writing, with
your right to file a grievance outlined. Never wait until the last minute to contact your union steward to
file a grievance – contact your representative immediately. If your supervisor refuses to permit you to see
your steward, find a way to see the
steward after work hours.
In order for your union steward
to successfully represent you, he/she
must know all the facts. Never hide
information or documents. If a violation has occurred, a Step 1 grievance
will be filed on your behalf.
If the grievance is not resolved at

the Step 1 meeting, your union steward is authorized to appeal the grievance to Steps 2 and 3.
If the grievance is not resolved,
a National Business Agent is authorized to appeal the case to arbitration. If the case is arbitrated, an arbitrator issues an award that is binding
on both sides.
Note that several locals are involved in pilot disciplinary pro
grams, where grievance procedures
may be slightly different.
Don’t Ignore Harassment
If you feel your rights are being
violated – even if there has been no
disciplinary action – consult your
steward immediately, because harassment often leads to disciplinary
action.
If you are being sexually harassed,
inform harassers that you find their
comments offensive and request that
they cease. If the harassment continues, notify your union steward and
request that a grievance be filed.
Sexual harassment violates:
 Section 703 of Title VII of the
Civil Rights Act
 Article 2.1 of the Collective
Bargaining Agreement
 Section 673.222 of the Employee and Labor Relations Manual
(ELM)
Dealing With The OIG, Inspectors
Some employees are petrified just
by the thought of talking to an agent
of the Office of Inspector General
(OIG) or postal inspector.
If questioned by an OIG agent
or postal inspector, even if you
believe you are not guilty of any

wrongdoing, you should:
 Remain calm;
 Identify yourself correctly;
 Request a steward or an attorney
be present;
 Remain silent until you have
consulted with your steward or attorney;
 Prior to a search of your person
or property, request to see a search
warrant, and
 If they do not have one, inform
them that you do not consent to the
search, but do not physically resist
arrest or the search.
 Consult with a union steward or
attorney first.
 Don’t sign any papers waiving
your rights;
 Do not admit to or deny any allegations, and
 Do not make any written or oral
statements.
Remember, the OIG agent or
postal inspector will not inform you
of your right to have a union representative present. You must request
one. Beware of the good guy/bad guy
routine. One OIG agent or inspector
may act as the “bad guy” while the
other acts as the “good guy” and
tries to con you into believing he/she
is helping you.
Don’t buy what he/she is selling.
Refuse to answer questions unless
a steward or an attorney is present.
What you say will definitely be used
against you.
Knowing your rights will make
working for the Postal Service less
stressful. If you are interested in
learning more about your rights,
contact your local union officers or
stewards.
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APWU Statement In Support Of Canadian Postal Workers
WEB NEWS ARTICLE #: 1132018; 11/28/2018 - For 37 days, members of the Canadian Union of Postal
Workers (CUPW) engaged in militant
rotating strikes in the struggle for a new
union contract. Canadian postal workers were forced into strike action by the
refusal of Canada Post to address the
just and urgent demands of the workers, including addressing dangerous
work conditions and high injury rates,
unequal pay for rural workers, and
massive hours of forced overtime.
Yesterday, Nov. 27, the Canadian
government, through legislative action,
forced Canadian postal workers back to
work and into binding mediation and
arbitration.

The American Postal Workers
Union both applauds the struggle of
the Canadian postal workers and our
sister union CUPW, and condemns the
outrageous act of the Liberal Canadian government – a government that
claims to be on the side of working
people. This unconstitutional government action strips workers of their legal right to strike under the Canadian
Charter of Rights and Freedoms, and
tilts ongoing collective bargaining in
management’s favor.
CUPW National President Mike
Palecek declared, “Postal Workers are rightfully dismayed and outraged…You cannot legislate labour
peace. We are now moving to a dif-

ferent phase of the struggle.”
As the struggle continues, the
CUPW is keeping all options open,
including switching to a campaign
of non-violent civil disobedience and
other tactics to press their contract demands.
“‘An Injury to One is an Injury to
All.’ Their fight is our fight,” said
President Mark Dimondstein. “The
APWU salutes the unity and determination of our Canadian sisters and
brothers and we have full confidence
that the workers, led by the CUPW,
will overcome these new obstacles and
prevail in their just struggle. We stand
in unbreakable union solidarity with
Canada’s postal workers.”
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GET CAUGHT WEARING
UNION GEAR!!!
Every Thursday from now until
negotiations are over is Union Gear
Thursday. If you are caught wearing
Union Gear by CAT team leaders
Michele Hoskins or Ronnie Watkins
on Thursdays you will receive a gift
card for lunch!!! Join the fight for
a good contract and you might win
a free lunch! Wear Union Gear on
Thursdays! Fighting Today for a
Better Tomorrow!

Reader Reactions

If you have an event you would like
to share with the membership, an opinion you’d like to express, or a comment on the contents of the First Class
Worker, please submit your correspondence to editor@cincinnatiapwu.org
Articles submitted considered for
publication must verified as belonging
to members in good standing, and are
subject to editing.

In Memory of
Patrick R. Winters passed away on November 18th,
2018 at the age of 58 from the injuries he received in an
automobile accident. Pat was a sports fan, a Bengals man,
and a Tour 2 Automation Clerk at the Cincinnati P&DC. A
Funeral Mass was held at Corpus Christi Roman Catholic
Church in Cincinnati,OH on November 30th, 2018. Memorial contributions may be made to the Julie Ann Winters
Cystic Fibrosis Foundation.
Howard Eaton passed away on October 1st, 2018 at
the age of 84. Visitation was Friday, October 5th, with funeral services on the
following day at the Schmidt-Dhonau-Kucner Funeral Home in Reading, Ohio.
Memorials may be made in Howard’s name to www.parkinson.org Online
condolences may be made at www.schmidtdhonaukucner.com Mr. Eaton was
the Father of Tour 2 MPE Dennis Eaton.
Bertha Johnson passed away on November 25,2018. Ms. Johnson was
the Mother-in-Law of BEM Mechanic William Pease, Aunt of Retired BEM
Duane Johnson, Mother of USPS Mail Carrier David Johnson, Mother-in-Law
to USPS Mail Carrier Terry Brink, and Grandmother to USPS Mail Carrier
Terry Brink, Jr. Visitation and Funeral Services were held on November 29th
at Hodapp Funeral Home in Cincinnati, OH. Memorials may be made to Meals
on Wheels, C/O Maple Knoll, 11275 Springfield Pike, Cincinnati, OH 45246.

