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— Message from the President —

State Of The Union

by Mike Smith, President
Summertime, summertime – the best
time of the year! I’m old enough to remember Endless Summer, but it seems
that time goes by so fast now, summer is
here and gone before you know it. Take
time to enjoy this summer with your
friends and family.
Proposed Local
Constitution Changes
This edition of the First Class Worker
contains several proposed changes to the
local constitution. I want to thank the constitution committee for their hard work
and dedication. They met many times

to evaluate, recommend, and finish the
proposals that are in the newsletter today.
Many thanks to them.
Some of the language of our local
constitution was outdated and needed to
be modernized.
Some of the changes are about having
the elected officers’ small salaries pace
with inflation.
The current constitution is from the
1990’s, and there was no provision for the
salary to change. One proposed change
would make the elected officer’s small
salary adjust every time the bargaining
unit has an increase. Another change is
in regard to the APWU local 164 president’s benefits. Other changes make the
language of the constitution uniform.
The way our constitution is changed,
is that a proposed amendment must pass
at a regular meeting by a simple majority.
It then must be published in the local’s
newsletter. After that, for the change
to become effective, it must pass at the
next regular meeting by a 2/3rds majority vote. Our local will be well served if

the membership studies these proposed
changes and then votes their conscience
at the next Union meeting.
Contract Update
The 2018 Collective Bargaining Agreement expired in September 2018. A negotiated settlement could not be reached.
The National Contract went to mediation
and the Union and the Postal Service were
once again not able to reach an agreement in mediation. We had hope that an
agreement would be reached. There was
an independent mediator who attempted
to guide the negotiation. However, in the
first week in June, the mediator declared
an impasse, and now we are headed to
Interest Arbitration. I hope those hearings
occur by the end of summer.
National Elections
Our local has voted to endorse Mark
Dimondstein, incumbent President,
Vance Zimmerman, incumbent Director of Industrial Relations, and the
continued on page 7

— Next Union Meetings —
NO MEETING in July
August 24
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)

Sunday, September 29
at 1 p.m.

October 19
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)

November 23
Saturday at 7:00 p.m.
NO MEETING
in December
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Proposed Constitutional Amendments
Article 6, Appointed Officers
WHEREAS the internet has become
an integral part of our daily lives, and
WHEREAS a website would be
beneficial to communicating and dispensing information to members, and
WHEREAS it takes considerable
time, knowledge, and effort to maintain a respectable website,
THEREFORE be it resolved that,
effective with the term beginning in
April, 2020,“Webmaster” be added
to Article 6, Appointed Officers
Article 8, Sections 1 and 2
WHEREAS in the past, the Cincinnati, Ohio Area Local 164 has moved
up its February meeting approximately 2 weeks in years in which the local
election takes place, and
WHEREAS said practice would result in the Local going approximately
6 weeks between meetings, and
WHEREAS running a local election
is a time consuming endeavor,
THEREFORE be it resolved that,
effective January 1, 2020, Article 8
Section 1 be replaced with:
Nomination for office and prospective delegates shall be made from
the floor during the regular January
meeting. In addition, nominations,
to include self-nominations, may be
submitted by mail. The mailed nomination must be received at the Union
Hall no later than ten (10) days prior
to the January meeting.

Reader Reactions

If you have an event you would like
to share with the membership, an opinion you’d like to express, or a comment on the contents of the First Class
Worker, please submit your correspondence to editor@cincinnatiapwu.org
Articles submitted considered for
publication must be verified as belonging to members in good standing, and
are subject to editing.

FURTHER be it resolved that, effective January 1, 2020, Article 8 Section 2 be replaced with:
Nominees must file an acceptance
of nomination, in a sealed envelope,
with the Secretary not later than ten
days after the regular January meeting.
Article 8, Section 1 currently reads
as:
Section 1. Nomination for office
and prospective delegates shall be
made from the floor during the regular
February meeting.
Article 8, Section 2 currently reads
as:
Nominees must file an acceptance
of nomination, in a sealed envelope,
with the Secretary not later than ten
days after the regular February meeting.
Article 9, Section 2
WHEREAS it is necessary to have
an election committee, and
WHEREAS it has been proposed
to move nomination activities to the
January meeting, and
WHEREAS in the past, it has been
a requirement to have an Election
Committee in place at the time of the
nomination meeting, and
WHEREAS there is no prohibition
of retirees participating as Election
Committee members, and
WHEREAS it would be a conflict
continued on page 3
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Proposed Constitutional Amendments
continued from page 2
of interests if candidates for office
were to be on the Election Committee,
THEREFORE be it resolved that,
effective immediately, Article 9 Section 2 be replaced with:
Section 2. No later than January 1,
the President shall appoint a committee of members in good standing or retirees in good standing, not officers or
candidates, but at least one member of
each craft, to act as judges of the election. They shall prepare and deliver a
ballot to each active member in good
standing.
Article 9 Section 2 currently reads
as:
Section 2. At the February meeting
the President shall appoint a committee of members in good standing, not
officers, but a least one member of
each craft, to act as judges of the election. They shall prepare and deliver a
ballot to each active member in good
standing.
Article 11, Addition of Section 20
WHEREAS it has been proposed to
add “Webmaster” as an official Appointed Officer, and
WHEREAS all officers have defined duties in Article 11,
THEREFORE be it resolved that,
effective with the term beginning in
April, 2020, the following language
be added to Article 11:
Section 20. Duties of Webmaster.
Webmaster’s duties include building
a functional and easy to use website,
test website across browsers, debug
pages and fix broken links or images,
update website content and review
Search Engine Optimization (SEO),
monitor and analyze site performance, and address user complaints.
Article 12, Section 1
WHEREAS the current language
that exists in Article 12 Section 1 consists of some language that is broad

and general in scope, and
WHEREAS the language can be
changed to limit the costs and liabilities of the Cincinnati, Ohio Area Local
without damaging the spirit of the benefits that were intended to be bestowed
upon the President, and
WHEREAS members do not get
paid for unused sick leave, and
WHEREAS the payment of unused
sick leave to Presidents leaving office
after a 3 year term comes to approximately $11,637, and
WHEREAS offering unlimited use
of sick leave to future Presidents will
protect their income if they need to
miss any time due to illness, while also
protecting the funds of the Local,
THEREFORE be it resolved that
Article 12 Section 1 be replaced with:
Effective April 25, 2020
The President of the Greater Cincinnati, Ohio Area Local shall be paid biweekly at the Level 10 Step P rate plus
10% of that base salary. The Greater
Cincinnati, Ohio Area Local shall pay
all FEHB, FEGLI premiums to include Basic and Option B coverage at
1 times the annual salary, FERS, and
TSP up to 10%. Any additional coverages elected by the President shall be
deducted from their pay.
He/she shall be entitled to thirty
days per annum leave. The thirty days
annual leave will be earned on a prorated basis. All unused annual leave
up to, but not in excess of the amount
specified in the National Agreement
will be payable upon termination of
office. A Greater Cincinnati, Ohio
Area Local President shall be entitled
to use Sick Leave as necessary. Jury
Duty – same as provided by the Postal
Service.
Article 12 Section 1
currently reads as:
Section 1. The President of the
Greater Cincinnati, Ohio Area Local
shall be paid bi-weekly at the Level

10, step P rate plus 10% of that base
salary. The Greater Cincinnati, Ohio
Area Local shall pay all hospitalization, life insurance, and retirement expenses. He/she shall be entitled to 30
days per annum leave and 13 days sick
leave a year. Thirty days annual leave
to be earned on a pro-rated basis. Sick
leave to be accumulated at the rate of
the amount specified in the National
Agreement, and all unused sick leave
will be payable upon termination of office. Jury Duty— same as provided by
the Postal Service.
Article 12, Section 2
WHEREAS the constitution of
the Cincinnati, Ohio Area Local has
not addressed Officers’ salaries since
1997, and
WHEREAS the formula for determining officers’ salaries do not increase the compensation per member
from the 1997 amount, and
WHEREAS the total number of
members has drastically declined since
1997, and
WHEREAS compensation is determined by total number of members by
craft multiplied by $0.xx per member,
and
WHEREAS the success and effectiveness of our local depends on attracting the best talent for our elected
offices, and
WHEREAS it is fair and right and
just for the officers’ salaries to increase at the same rate as the bargaining unit’s salaries,
THEREFORE be it resolved that,
effective with the term beginning in
April, 2020, the following language in
Article 12 Section 2 read as:
Section 2. The following officers
shall be compensated on a quarterly
basis, in accordance with the established compensation below, based on
collections of the previous quarter’s
dues, less deductions. Effective April
continued on page 4
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— From your Editor —

In This Edition . . .

by Steve Beyersdoerfer, Editor
In the late 1950’s and early 1960’s,
there was a television show titled
‘Who Do You Trust.’ Even though
I’m old enough, I don’t remember
the program. Actually, the show is

inconsequential to my thoughts this
quarter, but the title intrigued me.
Who Do You Trust? For the married
among us, I’d hope the first thought
would be a spouse. For those unmarried, I’d hope a first thought would be
parents. Perhaps a pastor, counselor,
child, or trusted friend is your confidant. But what about at the workplace?
Specifically, at the many USPS facilities spread throughout the Cincinnati
area. Your Supervisor? (hahahaha wouldn’t that be nice) Unfortunately,
USPS management demonstrates on a
regular basis they cannot be trusted.
If you’re a PSE, you’re likely lied

to on a daily basis. You are certainly
often treated badly, to say the least.
Why would you trust a supervisor that
screams at you, curses you, forces you
to work beyond 8 hours a day for consecutive days, and then threatens you
with termination if you won’t tolerate
the insults? That’s not someone I’d
trust. Moving along . . .
In this edition . . .there is a lot of
very important information that needs
your attention. APWU Local 164
Constitutional Amendment Proposals
appear in this issue. These proposed
amendments will be voted on at the
continued on page 5

Proposed Constitutional Amendments
continued from page 2
1, 2020, the officers’ salaries shall increase at the same rate as expressed
in Article 9, Section 1, of the Collective Bargaining Agreement rounded
to four digits. They also shall increase
when the bargaining unit receives a
cost of living allowance (COLA). The
increase shall be the awarded cola divided by the hourly rate for a Level 6
Step O multiplied by monthly salary
rounded to four digits.
FURTHER be it resolved that, effective with the term beginning in
April, 2020, the following language in
Article 12 Section 2 read as:
DIRECTOR OF CLERK CRAFT
$110 per month plus $.21 per craft
member per month.
ASSISTANT DIRECTOR
OF CLERK CRAFT
$75 per month plus $.15 per craft
member per month.
Article 12, Sections 2 thru 5
WHEREAS salaries of Appointed

Officers haven’t been addressed since
1997, and
WHEREAS the work performed
by all Appointed Officers is necessary
and valuable to this
Local, and
WHEREAS compensating Appointed Officers by dues remittal ensures
that salaries don’t remain stagnant and
outdated, and
WHEREAS it is beneficial to have
clear and concise language in the Constitution and By-Laws, THEREFORE
be it resolved that, effective with the
term beginning in April, 2020, the
following changes be made to Article
12:
Section 2. REMOVE “Editor $750
per annum” and “OWCP REPRESENTATIVE $60.00 per month.”
Section 3 shall read, “The Legislative Representative, Posting and
Schemes Representative, Editor, Assistant Editor, Retirement Representative, Webmaster, OWCP Representative, Health Plan Representative, and
Trustees will be compensated by dues
remittal, as defined by Article 3 Sec-

tion 2 of the By-Laws, payable per
annum.”
WHEREAS it has been proposed
to change the Health Plan Representative’s salary and include it in Article
12 Section 3,
THEREFORE be it resolved that, if
said proposal passes, Section 4 will be
completely deleted.
FURTHER, Section 3a will be renumbered as Section 4, Section 5a.
will be renumbered as Section 5, and
Section 5b will be renumbered as Section 5a.
Articles 15 and 16
WHEREAS there are no provisions
for recalls in the National APWU Constitution, and
WHEREAS the local Constitution
and By-Laws must be consistent in relation to the National APWU Constitution,
THEREFORE be it resolved that
Article 15 be completely deleted.
FURTHER be it resolved that, if
said resolve is passed, Article 16 will
be renumbered as Article 15.
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— Vice President’s Corner —

Exercise Your
Right To VOTE!
member of APWU local 164 to vote for
the candidate that you feel best fits the
qualifications for the job. Simply take

by Walt Luthy, Vice President
Elections aren’t just about who votes
but who doesn’t vote.
— Michelle Obama
As many of you have noticed lately, we
(Cincinnati APWU) have been inundated
via social media, robocalls, campaign literature, personal correspondence, emails
and many other forms of communication
regarding the upcoming National APWU
elections. And so, without further ado, I
can tell you the Greater Cincinnati Area
Local 164 of the American Postal Workers Union unanimously voted to endorse
the “Together We Win” team candidates
running for National Office.
Please get involved with the process.
Educate yourself with the candidates and
the issues, not only on the National front,
but on the regional and local level as well.
Our National Business Agents, who hear
your grievances past the Step 2 level, and
who hear most of our arbitration cases,
also come up for election every three
years. They are on the same ballot as
our National Officers.
We also have local elections right
around the corner in March 2020. It’s a
good time to get to know your stewards
and the people who represent you. They
process your grievances and make settlements for you at the Step 1 and Step 2
levels of the grievance/arbitration process.
The main point from this entire brief
article is one thing - VOTE.
Exercise your right as a dues paying

those few minutes out of your busy schedule to cast that vote and make it count!
Your livelihood might just depend on it!

In This Edition . . .

continued from page 4
next union meeting. PLEASE read
and consider them, and then take the
next step and attend the meeting for
the vote.
Additionally, President Mike Smith
comments on the Proposed Constitutional changes, and some brief comments on the contract negotiations and
the upcoming National Election. Vice
President Walt Luthy is leading the
charge to exercise your voting right
in the coming elections. Clerk Craft
Director Greg Mann gets right to the
point of management incompetence (I
couldn’t agree more), while Associate
Clerk Craft Director Michele Hoskins
has pithy reminders about our attendance and annual picnic. Tim Breen
shares information for our retired
brothers and sisters about survivorship that is pertinent for everyone.
All are wonderful articles written by
elected officials that take the time to

keep us up to date. Let them hear
from you. We love your feedback.
Where was I? Ranting on . . .Considering how USPS management regularly treats our craft Brothers and
Sisters, I’m baffled by the number
times I hear co-workers side with supervisors in disputes with the APWU.
In some instances I’ve witnessed the
local APWU saving someone’s job,
only to hear the person saved trash
the union for not doing enough!! Often the saved person is not even wiling to pay union dues.
So . . .when it comes to workplace
issues between management and the
APWU . . . Who Do You Trust? Can
you trust your dues paying APWU
Brothers and Sisters, your APWU
stewards, or . . . your supervisors?
There is no question who will fight
for your workplace rights. Trust your
APWU representatives.
Thanks for Reading.
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— Report from Clerk Craft Director —

What’s The
Big Secret???
by Greg Mann,
Clerk Craft Director
Greetings Sisters and Brothers,
There is a big change in scheduling
coming to the Cincinnati P&DC, but for
some reason, as of the day that I’m writing this, management doesn’t want you to
know exactly what is going on. Your lives
and careers aren’t important enough for
management to communicate their plans
for you, other than send a letter saying
you no longer hold a bid job. And they
don’t feel that I should tell you their plans
either.
Management is making the changes,
and they should be telling you what is
going on. But as usual, management
doesn’t want to take any responsibility or
be held accountable for anything. They
don’t think you’re entitled to any more
information than they give you, so they
don’t have to take any heat for what they
are doing.
As your Craft Director, I feel that
you should know what is happening, so
I started to talk to some of you about it.
But when management found out I was
sharing this information, they acted like
I was divulging top secrets that threaten
our National security!!!
Why didn’t they want me to share
information with you??? Because apparently, the information they give me is
always subject to change, and they don’t
want to be “held to” any information
they give me. In other words, they really
don’t know what the hell they are doing.

It could change from one day to the next.
So what’s the big secret??? Dare I
tell??? Of course I will!!! Just remember,
I’m only relaying the information I get
from management. Like they told me,
the plans could change at any time.
By the time you read this, much of this
may have already happened, but this is
what I know at the time I’m writing this.
The plan is
as follows:
Jobs will be
created in
Tour 1 automation.
These jobs
will be offered first
to those
with retreat
rights, and
then whatever doesn’t get filled will be posted on
the regular bid sheet. At the same time,
management will reduce the number of
jobs in Tour 3 automation, and there will
be an internal bid for the jobs that remain
after the junior employees are excessed
out of the section. A lot of you received
abolishment letters, and I have filed a
grievance on these. When all of the Tour
1 jobs and Tour 3 jobs get filled, management will then start looking at Tour 2
automation, and most likely start to cut
jobs there, too.
Now, management is not happy with
me because I filed a grievance over
this whole situation. Then, they started
withholding information from me. Well
it’s not my job to make people happy.
It’s my job to defend our National
Agreement. I WILL get the information I need from them to process the

grievance, and show the violation.
Management wants us to be patient
while they figure out whatever it is they
are doing. I have no problem with patience, and they can take all the time they
want fiddling around with possible schedules and numbers. But when an action is
taken such as abolishing jobs, and our
members’ lives are affected, I must also
take action,
in a timely
manner,
to protect
our rights
under the
National
Agreement. I’m
sure that
if the shoe
were on the
other foot,
and it was THEIR job was being abolished, they would want someone from
THEIR union fighting to protect their jobs
and rights like we are fighting to protect
yours.
Why are they reducing jobs??? Management thinks there are too many clerks
in automation because of something that
they call “earned” hours. They plug a
bunch of numbers into a computer program, and it tells them how many jobs to
create based on these numbers.
This is a direct violation of the
contract, which calls for jobs to be
created by actual WORK hours. We
have prevailed in nearly every grievance
we’ve filed using this as the criteria for
creating jobs. We will continue to use this
language to create and retain jobs!!! If the
work hours are there, we will prevail.
Stay strong, clerk craft!!!
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— Memo From the Assistant Clerk Craft Director —

A Reminder About
Your Attendance!
by Michele Hoskins,
Assistant Clerk Craft Director
Greetings Union Brothers and Sisters!!!
I hope everyone is enjoying this
weather. If is wasn’t so Bi-polar, we
might enjoy it. Try and make the best
of this summer with your family and
friends. Remember. . . Life is short .
. . we are not guaranteed any amount
of time here on this earth so Live,
Love and Laugh!!!
Once again, I must remind each of
you about ATTENDANCE!!! This is a

great career that we all have. It pays
our bills and allows us to have extras.
The operation of this company depends
on everyone being at work. If you must
take off, then PLEASE, PLEASE,
PLEASE have FMLA protection.
Maybe some of you don’t know this but
if you have an appointment at the doctor then you can put in a 3971 ahead of
time to make it a scheduled incident instead of an unscheduled one. Discipline
is increasing and most of this is due to
ATTENDANCE.
On a better note, our annual picnic
is just around the corner. It is Labor
Day at Coney Island. We would love
for all our Union brothers and sisters
to come out and enjoy a day full of
rides, pool and door prizes. Lunch
and drinks are on us!!!

At this time, I would like to congratulate all of those that have retired.
May you have great health and good
luck in your next adventure.
As you have probably heard by
now, the contract is going to interest
arbitration. The national has done a
great job attempting to negotiate with
Management to keep our benefits and
wages. They don’t seem to want to
give us anything. This seems funny to
me since the Postmaster General receives a FIVE MILLION DOLLAR
retirement package!!! I guess they
have to cut from the working class to
pay for the“SMALL RETIREMENT
PACKAGE” that Washington D.C.
needs. Be assured that the National
will fight all the way for our future.
Yours in Solidarity.

State Of The Union
continued from page 1
slate of candidates with which they are
running. We will have the full slate of

This Is
Your Union!
If you don’t usually, or if you’ve
never attended a Local 164 APWU
meeting, the August 24th meeting may
just provide the incentive you’ve been
needing. There will be a vote on the
proposed Constitutional Amendments
that appear elsewhere in this publication. Why not put on the feed bag and
enjoy some social time with our union
siblings. This is your Union. Come
out and let your voice and your vote
be heard!!!

endorsements made my the membership in the next edition.
My report is short this time to make

room for the proposed changes to the
constitution, more next edition. Take care
of yourself and those around you . . .
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— Retirees Corner —

Understanding Survivor Benefits

by Tim Breen,
Retiree Chapter President
cincinnatiapwuretirees@gmail.com
Facebook: APWU Local 164
Retirees Cincinnati Ohio
www.keepingposted.org
Understanding how survivor benefits
work may seem complicated. What if I
divorce? What if I get married? What
happens if my spouse passes away

first? These are all good questions that
retirees need answers to.
What if I divorce? The survivor benefit you elected at retirement is no longer payable. A monthly survivor benefit would be payable to your former
spouse after death if one is provided by
court order or your new election.
The following conditions must exist for your former spouse to receive
a benefit: you were married to your
former spouse for at least nine months;
you performed at least 18 months of
creditable civilian service; your former
spouse to whom you were married less
than 30 years has not remarried before
age 55.
If you get married after retirement,
you can elect a reduced annuity to pro-

vide a survivor annuity for your spouse.
You must make this election within two
years of the date of your marriage. Under the Civil Service Retirement System (CSRS), you can elect any portion
of your annuity as a basis for the survivor benefit payable in the event of your
death. Under the FERS program, a full
benefit is 50 percent of your unreduced
annual basic annuity and a partial benefit is 25% of your unreduced annual
basic annuity. If you remarry the same
person to whom you were married at
retirement, you cannot elect a survivor
annuity greater than the one elected at
retirement.
If you elect to have a survivor annuity at retirement and your spouse passes
before you, you simply notify the Office of Personnel Management
(OPM) at 1-888-767-6738. They will
recalculate your annuity without the
survivor benefit being deducted.
To learn more about survivor benefits, visit www.opm.gov (info used
in this article furnished from USPS
Retiree e-newsletter which is available
online. www.keepingposted.org)
Upcoming Meetings
The remainder of this years regular
meetings will be held in August and
October. We schedule our meetings at
6 p.m. on the last Saturday of the aforementioned months. The regular active
members meeting is held at 7 p.m. after
our meeting. Refreshments are served
and the meetings are short. It’s a good
chance to socialize with your fellow
retiree’s and the active members. The
meetings are held at the union office on
1385 Tennessee Ave., right off of the
Norwood Lateral.
Any questions, feel free to email
me at cincinnatiapwuretirees@gmail.
com
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In Memory of
Cawthorn Miree, Sr. passed away
on February 21, 2019 at the age of
83 years in Fairfield, Ohio. Funeral
services were held on March 2 at the
Thompson, Hall and Jordan Funeral
Home in Forest Park, OH. followed
by his Interment at the Spring Grove
Cemetery. Mr. Miree served the
APWU as the Craft Director of Motor Vehicles. His many survivors include Henrietta, his loving wife for
55 years. You can read about some
of his amazing accomplishments at
www.thompsonhalljordan.com.
In lieu of flowers please donate to
the Alzheimer’s research in remembrance of Cawthorn Miree,Sr. @
http://act.alz.org//goto/Cawthornmireesr. “Our condolences go out
to Henrietta and
the Miree family.
Brother Cawthorn
was a strong labor
leader and served
as a local officer of
the Greater Cincinnati Area Local of American Postal
Workers. In leading the members,
his personality was always even tempered. It was a pleasure to be in his
presence at executive board meetings and membership meetings. He
was a friend that I could proudly
call brother. Our hearts go out to
the Miree family.” John & Melissa
Panzeca
John Daniel Caulton, age 77
years, passed away on Wednesday,
February 20, 2019, in Cincinnati,
Ohio. He was born September 10,
1941, in Columbus, Georgia. Services were held on February 25th at
the Mt. Zion Baptist Church in Cincinnati, OH. Mr. Caulton was the
Father of Sharonville Station Lead
Sales and Service Associate Rhonda

Caulton. Visit www.WalkerFuneralHome.com for additional information.
Retired Building ‘B’ MDO Donald L. Washington, Sr. passed
away on February 24, 2019. Mr.
Washington was the Father of Tour
3 Mail Handler Paula Taul, and Father-In-Law to Retired Clerk Bobby
Taul. No Services were held.
Mary E. Wills passed away on
March 11, 2019 at the age of 77
years in Baltimore, Maryland. Ms
Wills was the Mother of Tour 3
Registry Clerk Sue Whitlow, and
the Mother-in-Law of Tour 1 Express Clerk June Whitlow. Services
were held on March 20th at Ward’s
Memorial Methodist Church in Owings, Maryland. Additional information may be viewed online at www.
sewellfuneralhome.com.
Elizabeth Clark passed away
on April 13, 2019 at the age of 98
years. Services were held on April
20th at the First Baptist Church
Cumminsville. Ms. Clark was the
Mother of Cincinnati P&DC retired
Tour 1 Primary Clerk Kathy Clark.
You may view and sigh her registry
at www.thompsonhalljordan.com.
James Franklin ‘Jimmy’ Grigsby
passed away on April 15th, 2019 at the
age of 92 years. Services were held
on April 22nd at the Dennis George
Funeral Home in Cleves, Ohio.
Jimmy was a U.S. Army Veteran of
WWII and Father of former APWU
Maintenance Craft Director and Tour
2 BEM Jeff Grigsby. Additional information may be viewed online at
www.dennisgeorgefunerals.com.
Judith King Myers passed away

on May 16th, 2019 at the age of 82
years. Services were held on May
31st at the Mt. Washington Presbyterian Church in Cincinnati, Ohio.
Ms. Myers was the Mother of Tour
2 ET Bart Myers. Ms. Myers family
requests that any memorials in her
name be directed to Mt. Washington
Presbyterian Church or to any organization that serves the needs of others. Additional information may be
viewed online at www.tpwhite.com.
Helen Mae Lewis passed away on
June 2nd, 2019 at the age of 89 years.
Ms. Lewis served as the special
events planner and dining supervisor
for The Offutt, AFB, NE. Non-commissioned Officers Club for 29 years
of service to our military members.
Helen was the wife of retired Tour 3
MPE Mechanic Fred Lewis. A memorial gathering took place at Rose
Hill Funeral Home on June 19th.
Additional information is available
at www.rosehillfunerals.com.
Marvin L. Zacharias passed
away Monday, May 27th, 2019 at
the age of 69 years. Marvin was an
Army Veteran of the Vietnam War.
His postal career stops as a custodian
included the P&DC and the Norwood
facility. A Memorial Visitation was
held on June 3rd in Alexandria, KY.
Online condolences can be given at
www.alexandriafh.com.
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— A Tax Day Of Action —
A Tax Day Action was held at the P&DC on April 15.
The purpose was to protest attempts to privatize our
jobs. The timing wasn’t the best for tour 2 clerk partic-

ipation, but surely we can do better. Please join in at the
next APWU action. We need to show USPS management
and our local community we are Union Strong!!

