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— Message from the President —

The 10 Year Plan

by Jim Sizemore, President
Hello Sisters & Brothers,
I Hope all is well with you and your
family. Spring is here and like a lot of
you I am looking forward to the warming weather and spending time outside
with family and friends.
The 10-Year Plan
By now you should have heard or
read about PMG DeJoy’s 10-year plan.
President Dimondstein calls it “the good,
the bad, and the ugly”. There are some
good things in this plan that the Union will
support and some bad and ugly things that

the union will oppose. As always, USPS
management are dragging their feet on
implementing the good things and are
in a rush to implement the bad and ugly
things. For instance; On Tuesday, April
27, 2021 postal management informed
the APWU of management’s intent to
pursue consolidations and operational
mail moves in 18 facilities nationwide.
These proposed changes are taking place
in the context of the Postal Service’s
10-year plan and proposed network and
operational changes. The 18 facilities
listed are among the 62 Mail Processing
facilities whose consolidation was halted
in 2015. Management has stated that the
proposed mail moves are to be completed
by November 2021.
Management has prematurely begun
“stand-up” talks in the affected facilities.
Management as of yet has not provided
the union any impact statements on how
these changes will affect the workforce,
whether there is any planned excessing of employees, or whether some of
these facilities will be “repurposed” to

address the changing mail mix.
“We have made crystal clear to postal
management that any further plant consolidations are a misguided strategy that not
only disrupts the lives of postal workers
but will further delay mail,” said APWU
President Mark Dimondstein. “The previous plant closings and consolidations
were a complete failure, and we will fight
back facility-by-facility and communityby-community to save these processing
plants. After a year of courageous and
essential frontline work in this pandemic,
management’s actions are a slap in the
face of postal workers.”
APWU stands ready to defend the jobs
and livelihoods of postal workers and the
prompt, reliable and efficient mail service
the law requires, and the people of this
country deserve.
COVID-19 Update
Unfortunately, COVID-19 is still
here. On the plus side, it does seem
that cases are slowing down at Post Ofcontinued on page 2

— Next Union Meetings —
June 27th
Sunday at 1:00 p.m.

July
NO MEETING

August 28th
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)

September 26th
Sunday at 1:00 p.m.
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continued from page 1
fices in our area.
On March 11, 2021 President Biden
signed into law The American Rescue
Act. This law provides an important
leave benefit for all government workers. All postal employees, career, or
non-career, qualify for Emergency Federal Employee Leave (EFEL). Employees can utilize up to 600 hours of EFEL
in total to be used through September
30, 2021 or until the fund is depleted,
whichever comes first. $570.00 million
was allocated for this fund nationwide.
The Office of Personnel Management is
responsible for administering the fund
and issuing guidelines on this new leave.
If an employee wishes to use this
leave, they should submit a PS Form
3971 and indicate they are requesting
EFEL on the form. Employees must
identify which of the eight (8) qualifying conditions they qualify for to use the
leave.
The eight (8) qualifying reasons to
utilize this leave if unable to work due to
a COVID-19 related reasons are:
1. The Employee is subject to a Federal, State, or local quarantine or isolation order related to COVID-19.
2. The Employee has been advised by
a health care provider to self-quarantine
due to concerns related to COVID-19.
3. The Employee is caring for an individual who is subject to such an order
as in (1) or has been so advised as in (2).
4. The Employee is experiencing
COVID-19 symptoms and seeking a
medical diagnosis.
5. The Employee is caring for a son
or daughter, and the school or place of
care of the son or daughter has been
closed, requires or makes optional a virtual learning instruction model, requires
or makes optional a hybrid of in-person
and virtual learning instruction models,
or if the child-care provider of the son
or daughter is unavailable, due to COVID-19 precautions.
6. The Employee is experiencing any

other substantially similar condition.
7. The Employee is caring for a family member; with a mental or physical
disability, or a family member who is
55 years of age or older and incapable of
self-care, without regard to whether another individual other than the employee
is available to care for such family member, if the place of care for such family
member is closed or the direct care provider is unavailable due to COVID-19.
8. The Employee is obtaining immunization (vaccination) related to COVID-19 or is recovering from any injury,
disability, illness, or condition related to
such immunization.
The Postal Service is taking the position that qualifying reason number 1
does not apply to postal employees as
they are not subject to Federal, State, or
local quarantine/isolation orders related
to COVID-19. Also, there has not been
“any other substantially similar condition” identified at this time that would
qualify under reason number 6.
Pay is at the employee’s normal rate of
hourly pay, up to a maximum of $2,800
per pay period. NTFT, PTF, PTR, and
PSEs weekly hours paid will be based
upon the average numbers the employee
worked the 26-pay periods prior to the
leave being taken up to a maximum of
40 hours a week. Employees will not
earn credit towards retirement, retirement contributions, contribute to TSP,
or receive TSP matching funds on hours
paid under the EFEL.
PSE Conversions
Congratulations! Welcome to career
status to all those employees who have
been converted to career since our last
newsletter. The APWU negotiated to
convert 81 PSE’s by March, and then
negotiated to convert another 50 PSE’s
by May. With that and the filling of
some residual vacancies a large number
of PSE’s have been converted this year.
Contract News
Opening day of contract negotiations
continued on page 3
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continued from page 2
will be 22 June 2021. This will be a live
streamed event. Watch your emails,
Facebook and the APWU website for
more information. There will be some
town hall meetings and we will have a
local contract action team.
Safety and Health
If you see a health or safety issue,
PLEASE file a form 1767. Many times,
during the health or safety grievance
process, management has asked “where
is a 1767 on this?” They insinuate that
if there is no 1767 there is no health or
safety issue.
Postal Pulse
It must be contract time again because
here comes the Postal Pulse survey!
Management may hold “stand up talks”
to push the survey on employees. Some
supervisors and managers may even insist employees take the survey.
You are not required to take the survey and you cannot be forced to take
the survey!
Local supervisors and managers are
not rewarded for how well
they score on a survey. They
are rewarded for how many
people take the survey!!! Even
if you do the survey and answer every question as negatively as allowed, your “participation” counts the same as
the employee who gives them
a perfect score. Remember,
even if you send in a blank
survey—that is considered a
“participated” survey!
Why does the union oppose
of the survey? In the past, the
Postal Service management
has tried to use the surveys to
argue in arbitration to cut your
wages and benefits. Management may also ask people to
join focus groups and participate in management-initiated
events to make the workplace

more “engaging” or more “efficient.”
They may even resort to cheap incentives like pizza, gold stars, or pictures
in magazines to get you to participate.
These ‘incentives’ are neither sanctioned
or approved by the union. Survey participation does not benefit you. It only
benefits management.
“I implore all postal workers to not
assist management in stripping your
pay, benefits, and working conditions
by participating in the survey,” said Industrial Relations Director Vance Zimmerman. “Stand with your union and
boycott the surveys!”
We should all follow these words of
one of our very own, APWU Industrial
Relations Director and Greater Cincinnati Ohio Area Local member Vance
Zimmerman.
Stand united – and do not be fooled
by these “Trojan Horse” initiatives created to divide us. Just say NO!
Union Meetings
Our upcoming Local #164 Union
meeting schedule is as follows: Sunday

27 June 2021 @ 1:00 p.m. and Saturday 28 August 2021 @ 7:00 p.m. There
is NO meeting in July per our constitution and by-laws. There are always door
prizes and refreshments for those in attendance. Come out and be a part of the
decision making of your Union.
Wrap Up
Congratulations to our recently
graduated new stewards. I am glad to
have you aboard. Anyone interested in
becoming a steward please contact the
Union office at (513) 522-1114 or let a
steward know.
Please remember to update your address and contact information as needed
with the union office. This is very important in case we need to contact you
on a grievance settlement or on any other important issue that may come up.
During this quarter we will be celebrating Memorial Day. I urge everyone to pause and reflect on the lives of
those men and women who have made
the ultimate sacrifice to keep us and our
country free.
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— From your Editor —

WARNING: Important
Information Ahead

by Steve Beyersdoerfer, Editor
This edition of the newsletter will not
contain the usual rattling on about my
personal opinions. I am delighted to say
it does include a letter to the editor. I
am also delighted to say the issue is jam
packed. In fact, it is so jam packed that
a reader rant planned to appear in this
edition has been rescheduled for the next

issue. It is rather lengthly, and rather
than edit it to death, the decision has
been made to hold it over and print it in
full next edition. To be fair, delaying the
letter is also giving time for a response
to be printed concurrently. I’m confident
you’ll find it enlightening, and definitely
worth the wait. You won’t wanna miss
it.
This edition does contain a lot of
very important information. Local
#164 President Sizemore has provided
complete information on how to use a
newly created COVID-19 related leave
benefit. I suggest you save the article
in case you need to use EFEL leave
in the coming months. I doubt your

USPS supervisors will provide you
with this important information, so this
is likely the only place you will get the
information needed to take advantage of
a much deserved leave benefit. He also
comments and relates information from
Industrial Relations Director Vance
Zimmerman about the Postal Pulse
Survey.
Retiree President Tim Breen has
information
regarding
Legislative
Issues especially pertinent to retirees.
Maintenance Craft Director Don
Hoffrogge has updates about ongoing
maintenance craft issues. OPWU
Clerk Craft Director Michele Hoskins
continued on page 6

— From The Mailbag —
by David Griffith, P&DC Tour 2 MPE
I have always been proud to be an
American. Trust me, I’ve seen other
countries. Everyone should really think
about how good we have it sometime.

Everyday 25,000 people die of starvation in this world.
I have also been proud to serve at the
postal service for 23 years. People who
know me should know that I speak my

Senator Sherrod Brown visited the APWU Local #164 office recently. APWU
Local steward Pete Harkins and President Sizemore, among others, discussed
important postal issues during the visit.

mind. Even if it may not be in my best
interest in hindsight. I also like to make
the best of situations by finding humor
to Distract others and myself from bad
situations.
Our country and the USPS are facing hard times. Hopefully things will
get better. Just recently some maintenance employees lost their positions;
but they still have a job? Millions can’t
say that.
When I first thought of writing this letter, I was going to complain about things
that I can’t control. I would just like to
thank all the APWU members that help
me do my job, and every other job they
are tasked with. Just think . . . the USPS
handles 48% of the world’s mail, and
everyday does this with an ever shrinking work force, not to mention more and
more management that never touches the
mail. Thank you APWU. I’m proud to
serve with you!
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— Report from Clerk Craft Director —

2(04)B Or Not 2(04)B,
That Is The Question

by Greg Mann,
Clerk Craft Director
Greetings Sisters and Brothers,
As far back as I can remember, there
has always been a little bit of misinformation that works its way around
the workroom floor. For some reason,
maybe someone hears something and
misinterprets it, then tells someone else.
Before you know it, everyone on the
floor thinks that’s the way it is.
Many rules have conditions, and
exceptions, and the one that I want to
address here is the rule about 204Bs.
There seems to be a widespread idea
that the union “did away with” 204Bs
in the clerk craft. This is simply not
true. However, in the 2011 contract, we
negotiated language in the contract that
greatly limited the usage of 204Bs in the
clerk craft by putting conditions on how
they were allowed to be utilized. So let’s
look at those conditions.
The Joint Contract Interpretation
Manual (JCIM) states in Article 1.6:
Beginning June 1, 2012, Clerk Craft
employees will not be utilized in 204(b)
details to supervisory positions except in
situations involving an absence or vacancy of a supervisor of 14 consecutive
calendar days or more. Normally, the
usage of a 204(b) in this exception will
be limited to not more than 90 days. Exceptions to this 90-day limitation would
only be appropriate in very limited
situations (e.g., supervisor on four (4)
months maternity leave; supervisor on

six (6) months military leave; or similar
situations).
So yes, clerks CAN be 204Bs, but
there MUST be an absence or vacancy
of a supervisor.
Vacancy is simple. A supervisor retires, gets fired (yeah, right!!!), transfers out, or otherwise gets assigned to
another installation. This creates an open
job that management must post, just like
they must post our jobs for bid when
we bid out of a job. The union basically
says, “Okay management, we understand that you now have an open position. We will give you 90 days to fill that
position. You can use a 204B to fill in up
until then.” OR
Management can use 204Bs if a supervisor is ABSENT. The language in
the JCIM listed above gives examples of
what an absence can be, but management
is not limited to just those two examples.
The very end of the language says, “or
similar situations.” The union filed a
National dispute over this language a
few years ago when management started
using 204Bs to replace supervisors who
were on extended details. Unfortunate-

ly, an arbitrator sided with the USPS.
Therefore, if a supervisor is detailed, for
example to acting MDO, or to another
facility for an extended period of time,
they can use 204Bs to fill in for more
than 90 days.
The JCIM also states that “A separate
PS Form 1723 must be used for each detail and a copy of the Form 1723 shall
be provided in advance, to the Union at
the Local Level.” This is the rule that
is most frequently violated by management. How else would we know who is
or isn’t a 204B??? You’re working on
the floor one day, and all of a sudden a
co-worker comes up to you with a radio
in their hand and starts telling you what
to do. Are you supposed to just start following their instructions because they
have a radio??? Expeditors have radios.
They are NOT supervisors. Sometimes
Lead Clerks carry radios. They are NOT
supervisors. This is just one reason why
it is important that the union is notified,
IN ADVANCE, of who is or isn’t detailed
as a 204B, and who they are replacing.
Whenever you are in doubt as to
continued on page 11

Deadline for
articles to go
into the next
issue of the
FIRST CLASS
WORKER
is August 1st
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— Views From Maintenance Craft Director —

A Few Things Your Union
Has Been Doing For You!

by Don Hoffrogge,
Maintenance Craft Director
Brothers and Sisters.
I would like to take this opportunity to
go over a few things YOUR UNION has
been doing for you. First, as most of you
know, back in February management demoted 10 of our brothers and sisters who
had not yet met the training requirements
for promotions. This was not because
they did anything wrong. Management
just failed to procure the classes needed
for those employees that were promoted
‘pending qualification’. Classes procured
were canceled by ‘upper management’
because of budget or COVID. The training facility in Norman, Oklahoma is still a
postal facility and operates under the same
rules and policies as all postal facilities.
Sending our employees there after they’ve
re-opened should not be a COVID issue.
The good news about this issue is that
with the combined efforts of your national
and local union representatives, five of
the ten persons that were IMPROPERLY
DEMOTED have been restored to their
proper position(s). This took a great deal
of hard work and a lot of time invested
from the National Officers like Vance
Zimmerman, step 1 stewards like Rich
Woeber, assistant Maintenance Craft
Director, Mark Dill, as well as our Great
Local #164 President, Jim Sizemore.
Thank you all for your help. We still
have a huge task ahead of us to regain
the other positions, but I feel confident
we will succeed.
One thing that EVERY MAINTE-

NANCE EMPLOYEE MUST DO, to
not only help regain the lost positions,
but to help assure that we don’t lose
future positions; ALL CRAFTS . . . DO
YOUR PAPERWORK CORRECTLY!!!
Do not take more time on PM tasks than
allowed. We do not get that extra time.
In fact, we lose that time. If you need
more time, notify your supervisor and
get an 05 work order. Building service
employees; Remember, you are only to
be assigned 7.0 hours work per day. If
you are assigned more than that, ask for
a Union Steward. It is also very important
to STOP turning in your paperwork at the
beginning of your tour. When management comes along later in the day and
gives you more work, we can’t account
for that time. This is lost time that we
will never recover. If you have any questions, please feel free to contact me, Jim,
Mark Dill, Rich Woeber or our newest
Maintenance Union Steward, Geoffrey
Stillwell.
TOGETHER WE WILL STAND!!

You all know what happens when we
stand alone.
In closing, I would like to invite you all
to welcome Mr. Stillwell as your newest
Union Rep. He will be serving on Tour 1
under the tutelage of Mark and myself. I
would again like to thank all of you who
have the courage to come in to the union
to report any violations you see. Please
keep it up. There are only 4 of us, and
we can’t see it all. Again, thanks to Jim
Sizemore, Mark Dill, and Rich Woeber
for all the help and support they have
given me, not to mention our GREAT
NATIONAL OFFICERS. It is going
to take a group effort to hold back the
dam and fight off the wolves, so all of
you younger men and women PLEASE
TAKE NOTE! We need some young
blood to get involved with our APWU
Local #164 Union. What is going to
happen when the 4 ‘late-middle-aged’
stewards that are representing us all retire? The time is NOW! STEP UP and
be COUNTED.

WARNING: Important
Information Ahead
continued from page 4
talks about the daily comedy show at
the Springdale Annex, and Assistant
Clerk Craft Director Mike Woke has
FEHB information especially important
to our newly converted PSE’s. Clerk
Craft Director Greg Mann discusses
204B’s and also includes a special
announcement. These elected officials
are working for you, and this is their
opportunity to communicate with the
entire membership. Don’t miss a single
word.

Since I will not share my opinions this
issue, I will indulge myself with a new
picture. This one shows a badly needed
update to “Old Glory” in progress. The
brains behind this operation, the camera,
and most of our shared projects is AMT
Steven Shirley.
Please don’t argue with supervisors.
Please talk to your stewards and let them
know of any problems you’re having
with management. Please stay safe.
Please take care of yourselves and those
you love. Thanks for reading.
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— Views From Assistant Clerk Craft Director —

Your Health Is Important!
by Mike Wolke,
Assistant Clerk Craft Director
Hello Brothers and Sisters. I hope
this article finds you well. I would
like to congratulate the PSE’s who
recently made the huge transition to
full time regular. Whenever I talk to
new PSE’s at orientation, I always
talk to them about their options when
it comes to insurance.
A PSE in their first year is only
eligible for the USPS insurance,
which is the Postal Service’s
obligation to the Affordable Care
Act. After a PSE completes their
first 360 day term and takes their
five day break, when they come

back to work, they are now eligible
for any insurance in the FEHB
(Federal Employees Health Benefits)
program. If they choose to remain in
the USPS insurance plan, or if they
choose to join the APWU Consumer
Driven Plan, the USPS will cover
75% of their premium for those
insurances. If they decide to choose
any other plan in the FEHB they
will be responsible for 100% of the
premium.
PSE’s must decide if they want
to make a change in their insurance
within sixty days after their five day
break. Otherwise, they must wait
until open season which runs from

mid November to mid December to
make changes to their insurance. The
newly converted PSE’s are going
through what is known as a “Life
Changing Event,” which means they
can choose to change their insurance.
But again, it must be done within
sixty days of becoming a regular full
time employee
Why am I telling you all this?
Because as the title says, your health
is important. Making the best choice
for your insurance is important.
Deciding which insurance works
best for your needs is an important
personal choice. Please do your
research before you make a choice.

Has Anyone Noticed Any
Changes In Their Work Place?

by Michele Hoskins,
OPWU Clerk Craft Director
Greetings to all my Union brothers and sisters!
Hope everyone is healthy. Summer is approaching and some parts
of this world are finally opening up
for hopefully some “R and R”. Take
some time to enjoy your summer
with family and friends. Remember
to wear a mask when you are required and keep your distance.
On to business . . . has anyone noticed any changes in their place of work?
Have you noticed management disregarding things like CET or not bothering
to get the mail processed in time?

At the Springdale Annex it has
become COMEDY HOUR each day.
The periodical bundles are being ran
on the machine two hours past the
cut off time to make CET. Critical
Entry Time has always been a very
important factor in processing the
mail. Now the only thing that matters is increasing the percentage of
“Drop Shipments” daily to raise the
BONUS!
I believe another EAS employee
by the name of “Fallingstar” did the
same. She cut positions at the stations to “raise her score” for a big
fat bonus. She then pocketed her fat
check and left us struggling at all the
stations. The current one in charge is
doing the same.
The only ones that care what happens to our customers is US! Our
safety means nothing. She will pay
us for going to get the vaccine yet requires a doctors note for the side ef-

fects??? In my opinion…IT IS TIME
TO GO MO!
Congrats to all who have been able
to retire! I hear that OPM is 27,000
retirement applications behind! Maybe I should put in my papers now. By
the time my last 5 years is finished
it might be processed. Never fails to
amaze me!
Have a great summer. Yours in
solidarity.

Facebook
The White House is advancing
in their plan to sell the US mail
to private corporations. The new
Postmaster General needs to value
a Postal Service focused on the
people, not profit. Sign the petition
today! http://bit.ly/2NLejZssta
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— Retirees Corner —

Legislative Issues

by Tim Breen, Retiree Chapter Pres.
cincinnatiapwuretirees@gmail.com
Facebook: APWU Local 164
Retirees Cincinnati Ohio
www.keepingposted.org
Union Office # 513-522-1114
Legislative Issues For Retirees
The current Congress is dealing
with two issues of importance to retirees.
One is the Social Security Fairness
Act of 2021. This bill would repeal the
Government Pension Offset (GPO)
and Windfall Elimination Provisions
(WEP). The GPO reduces SS benefits
to spouses or widows by two-thirds
if they are currently receiving a pension based on prior employment, during which they did not pay into Social
Security. The WEP affects those who
receive a pension from employment
where they did not pay into Social Security but did qualify for SS benefits
from other employment. This bill currently has 86 co-sponsors in the House.

Retiree Chapter
Officers
Tim Breen................ President
Harry Burg........ Vice President
Lilly Ashbrook.......... Treasurer
Vacant.................... Rec.-Sec.
Gloria Adams....Committee Mem.

The other item is The Social Security Expansion Act which would, among
other things, calculate the COLA by
using the Consumer Price Index for
the Elderly (CPI-E). This formula
more accurately reflects the spending
habits of retirees. The bill is scheduled
to be introduced by APWU’s friends
Senator Bernie Sanders and Rep. Peter
DeFazio this session.
Change of Address
If you’re receiving this issue it
means the Union office has your correct address on file. If you move in the
future, please notify the office of your
new address. The number is (513)
522-1114 or you can reach me at one
of the above addresses.

• The EAP is a counseling and referral service that assists USPS employees and their eligible family members with personal, job or family
problems. Coaching and consultation services are also available.

Upcoming Meetings
Our next scheduled meeting is August 29th at 6:00 p.m. Mask and social distancing will be required. We
will post information on facebook
prior to the meeting or you can e-mail
me at the address for Retirees mentioned below. We usually schedule
our meetings at 6pm on the last Saturday of the month. The regular active
members meet at 7pm after our meeting. Refreshments are served and the
meetings are short.
It’s a good chance to socialize with
your fellow retirees and active members.
The meetings are held at the union office
at 1385 Tennessee Ave. Any questions
for me can be emailed to cincinnatiapwuretirees@gmail.com.

available treatment suited to your budget and clinical needs.
• Participation in the EAP is voluntary.

• Some of the most common problems addressed by the EAP include:
work and personal stress, alcohol and drug dependencies, emotional
problems, grief issues, marital/family/parenting issues, as well as a wide
array of other issues.

• Your initial EAP appointment may be on-the-clock. If you plan to
schedule your appointment during work time, clear the appointment
time with your supervisor prior to scheduling your appointment to minimize any negative impact on work/productivity. All subsequent appointments will be off-the-clock.

• Services are provided by local, licensed mental health professionals
who are not USPS employees.

• The EAP provides additional information and services online at www.
EAP4YOU.com.

• The EAP is confidential. Your privacy is protected by professional
ethical standards in addition to strict federal and state confidentiality
laws and regulations. Information you share may not be disclosed without your prior consent except as required by law.

• Help is only a phone call away. You may access EAP services by
calling 800-327-4968 (TTY: 877-492-7341) 24 hours a day, 7 days a
week. You will gain immediate telephone access to a professional who
can assist you in arranging for in-person EAP services. If you are calling
about an urgent matter, a licensed EAP counselor can speak with you on
the phone.

 EAP services are free. There is no cost for services provided directly
by the EAP. If additional outside treatment or professional services are
needed, the costs are your responsibility if not covered by your insurance. If needed, the EAP counselor will work with you to identify the best

• The EAP is endorsed on a national level by the APWU and NALC as
part of their bargaining unit agreements.
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In Memory of
Clark Stevens passed away on February 13th, 2021 at the age of 85 years.
Clark was a retired Tour 2 Cincinnati
P&DC MPE Mechanic. A celebration
of Life service was held on February
27, in Carthage, OH. Additional information is available at www.hodappfuneralhome.com.
Brenda Kay (Swafford) Fogelman
passed away on Monday, February
15, 2021 at the age of 64 years. Brenda retired as a custodian at the Cincinnati P&DC. Additional information is
available at www.herbwalker.com.
Jason Ziegler of Covington, KY
passed away unexpectedly on March
8th, 2021 at the age of 34 years.
Mr. Ziegler was the Son of Cincinnati VMF Mechanic David Ziegler.
Jason was the owner and operator of
Zig’s Automotive in Lawrenceburg,

IN. A service was held on March
14th at Muehlenkamp-Erschell Funeral Home in Ft. Thomas KY, and
a Celebration of Life followed later that day at Zig’s Automotive in
Greendale, IN. Jason is survived by
his life partner, Lori Stephan, who
is expecting the couple’s first child.
In lieu of flowers, please consider
contributing to the Jason Ziegler Memorial Account 1546 for his expectant child. A Trust has been set up in
Jason Ziegler’s name and the family
respectfully requests that any donations be made through any Fifth Third
Bank. Additional information is available at www.dmefuneral.com.
Gilbert Earl Sargent passed away
on March 24th, 2021 at the age of 96
years. Mr. Sargent was retired from
the Cincinnati VMF, and a Veteran of

the United States Army. A Graveside
Service was held on March 30th at Mt.
Moriah Cemetery in Pendleton County, Kentucky with full military honors.
Memorials may be sent to Mr. Moriah
Christian Church, 314 KY-17, Butler,
KY. Additional information is available at www.peoplesfuneralhomes.
com.
Ben Bland, Sr. passed away on
April 20th, 2021 at the age of 68
years. Memorial funeral services were
held Saturday May 1, 2021 at Thompson, Hall and Jordan Funeral Home,
Forest Park, Ohio. Mr. Bland was
the Father of Cincinnati Tour 1 Clerk
Amber Bland, and Grandfather of
Norwood Station Clerk Baybe Carter.
Additional information is available at
www.thompsonhalljordan.com.
Joni Gerdes (nee James) passed
away suddenly May
4, 2021 at the age of
58 years. The Mass of
Christian Burial was
celebrated on May
11th, 2021 at St. Teresa
of Avila Church in Cincinnati, Ohio. Joni was
the wife of Don Marrs
Branch Lead Sales &
Service Associate Ron
Gerdes. Remembrances may be made to Pancreatic Cancer Action
Network, 1500 Rosecrans Ave. Manhattan Beach CA. 90266
https://www.pancan.
org/ or Juvenile Diabetes Research Foundation Southern and
Central Ohio Region
8035 Hosbrook Rd.
Cincinnati, OH. 45236
Additional information
is available at www.
meyergeiser.com.
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2(04)B Or Not 2(04)B, That Is The Question
continued from page 5
whether or not someone is a 204B, ASK
FOR A STEWARD, and talk to us about
it. We may not even know that the person is acting as a supervisor. If management did not provide us with a PS Form
1723, IN ADVANCE, we may be able to
take that radio right out of their hands
and get them back on the machines
where they belong.
Another misconception is that 204Bs
cannot issue discipline. This is not true.
As much as the union frowns upon and
discourages it, a 204B CAN issue discipline. You still MUST follow the instructions of a 204B as you must follow
the instructions of any other supervisor.
Again, this is another reason why it is
important for management to provide a
PS Form 1723 to the union,
IN ADVANCE, notifying us
of any 204B details.
Sometimes management
tries to turn their supervisor “wanna bees” against
the union, saying that the
union is trying to hold them
back from furthering their
careers. This couldn’t be
farther from the truth. If you
want to further your career
by going into management,
then fill out a PS Form 991
and apply for an open job.
If you want to “try out”
for a supervisor position as
a 204B, there are always
PLENTY of opportunities,
WITHIN THE RULES, for
you to do so.
The union’s job is to create jobs and opportunities for
CRAFT employees, NOT
management. When management started utilizing clerks
as 204Bs, the union realized
that jobs could be created for
CLERK CRAFT employees,
which it represents, performing many of the duties these

204Bs were doing. That’s when Lead
Clerk positions were created. Not only
did the union create new jobs, but they
are HIGHER LEVEL (Level 7) jobs!!!
This should greatly reduce the need for
any more management personnel, whether in a regular or detailed capacity. Management at the National level agreed to
contract language creating and posting
these jobs on the bid sheet in accordance
with the contract just like any other job,
as it should be. Management at the local
level doesn’t like this because they can’t
pick and choose who gets those jobs.
And, they can’t just use 204Bs at will indefinitely, whenever they want.
Before I end this column, I would
like to thank everyone who offered
kind words and wishes to me on Face-

book and in person when I announced
my retirement. If you haven’t already
heard, I have reached the pinnacle. After 34 years and 8 months of service in
the USPS, I have retired. My last day of
work was April 30, 2021.
I WILL continue to serve as your
Clerk Craft Director for the rest of
my term, and maybe even beyond if
you want or need me to. So even in
retirement, the plan is for me to still
spend a lot of time in the union office, overseeing the grievances, and
being accessible to the membership.
Maybe not every day, DEFINITELY
not 10-12 hours a day, and NOT to
be interrupted by management while
I’m performing my union duties.
Stay strong, clerk craft!!!
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The Panzeca Scholarship Of Greater
Cincinnati Area Local APWU, AFL-CIO
SCHOLARSHIP APPLICATION FORM
Name of Member or Retiree______________________________________________________________________
Name of Applicant ____________________________________________________________________________
Street Address ________________________________________________________________________________
City, State & Zip _____________________________________________________________________________
Telephone Number (Home) _______________________ Work _______________ (Cell) _______________________
I will attend ________________________________________________________________________________ in
				
(college, university, trade or technical school)
_____________________________________. I will be enrolled for the _______________ of _______________.
		
(city, state) 					
(term)		
(year)
I hereby apply for a $500.00 scholarship grant. I have read and understand the eligibility requirements.
Signature of Applicant__________________________________________________________________________
Please return application to: APWU, AFL-CIO, 1385 Tennessee Avenue, Cincinnati, OH 45229 before June
15th.

