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by Jim Sizemore, 
President

 Hello Sisters & Brothers, I hope 
everyone is doing well. As you are 
well aware, during this COVID-19 
pandemic it seems as though policies 
and regulations are constantly chang-
ing. These changes are sometimes on 
a daily basis for the Post Office where 
you work, and in the State where 
you live. Be assured that your Union 
has been and is actively involved in 
keeping our membership safe and 
informed. 
 There have been several new 

laws passed during the COVID-19 
outbreak. The Families First Coro-
navirus Response Act (FFCRA), 
the Expanded Family and Medical 
Leave Act (EFMLA), the Emergency 
Paid Sick Leave Act (EPSLA) and 
the Emergency Family and Medical 
Leave Expansion Act (EFLMEA). 
The EPSLA entitles certain employ-
ees, including postal employees, 
to take up to 80 hours of paid sick 
leave for specified reasons related 
to COVID-19. The EFLMEA per-
mits certain employees to take up 
to twelve weeks of expanded family 
and medical leave, ten of which are 
paid, to care for their child whose 
school or place of care is closed, 
or if childcare is unavailable due to 
COVID-19.
 

Masks
 By now you are aware of the postal 
policy on wearing a mask. Postal em-
ployee’s are required to wear a mask 
when working except for one of the 

following reason:
 a. Facial coverings in the work set-
ting are prohibited by law or regula-
tion;
 b. Facial coverings are in violation 
of documented industry standards;
 c. Facial coverings are not advis-
able for health reasons;
 d. Facial coverings are in violation 
of the business’s documented safety 
policies
 e. Facial coverings are not required 
when the employee works alone in an 
assigned work area; or
 f.There is a functional (practical) 
reason for an employee not to wear a 
facial covering in the workplace.
 Consider mask wearing as a sign 
of respect for the people you are in-
teracting with and their family mem-
bers who may be vulnerable. Con-
tinue to practice social distancing, 
stay safe, look out for each other and 
let’s make it through this pandemic 
together. 

Keeping You Informed

(513) 522-1114 • TTY (513) 522-0941 • (800) 990-APWU • www.cincinnatiapwu.org • cincyapwu@aol.com
Vol. 7, No. 2 April-June, 2020

— Message from the President —

continued on page 2

NO MEETING
IN JULY

June 21
Sunday at 1:00 p.m.

(Retirees at 12:00 p.m.)

— Next Union Meetings —

September 27
Sunday at 1:00 p.m.

August 29
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)
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Keeping You Informed

Election News
 After a few delay’s due to this 
coronavirus, our ballots have been 
counted and the election results have 
been certified! I want to thank Elec-
tion Committee Chair Greg Smith 
and all of those who stepped up to 
help him accomplish this task. WELL 
DONE! To the sisters and brothers 
who stepped up to represent, serve 
and lead this local and put their 
names on the ballot, THANK YOU! 
To those who were elected to serve, 
CONGRATULATIONS! I look for-
ward to working together with each 
and everyone of you.

Thank You President Smith
 To President Mike Smith, THANK 
YOU for your dedication and service 
to our local. May you have a long and 
happy retirement! I also want to give a 
big THANK YOU to Cathy Smith for 
all of the support that she provided to 
our local. It was greatly appreciated. 

IT PAYS TO BELONG
 Finally! The arbitrator has rendered 
his decision, and we now have a new 
contract! I just received the “floppy” 
copy of the contract at the union of-
fice, so you should be receiving your 
copy in the mail soon if you haven’t 
already. Under the new 2018 — 2021 
National Agreement, employees, will 
receive four retroactive pay raises. 
Retroactive payments for the pay 
increases under the 2018-2021 Collec-
tive Bargaining Agreement, have been 
scheduled for pay period 18-2020 
(paycheck dated September 4, 2020) 
barring any issues or unexpected sys-
tems changes.
 Employees began receiving pay at 
the current rates in pay period 09-
2020, effective April 11, 2020. Retro 
payments for the National Agreement 

will cover the period from November 
24, 2018 through April 10, 2020.
 Under the terms of the 2018-2020 
National Agreement, employees will 
receive four retroactive pay increases:
	 1.3% effective November 24, 
2018 (2.3% for PSEs);
	 $624 or $0.30/hour COLA retro-
active to August 31, 2019 for career 
employees;
	 1.1% effective November 23, 
2019 (2.1% for PSEs);
		$166 or $0.08/hour COLA retro-
active to February 29, 2020 for career 
employees.
 Recently passed laws regarding the 
COVID-19 pandemic providing new 
and additional benefits to employees 
require immediate and extensive 
programming and have delayed the 
Postal Service’s confirmation of the 
date. Employees who worked during 
the retroactive period will be paid the 
higher rates due for that work. Work-
ers who transferred, separated, quit, 
retired, deceased, etc. will be com-
pensated for any time worked when 
higher rates were due. The higher 
rates will be reflected in adjustments 
to TSP, Retirement, terminal leave 
payments, and life insurance. Retir-
ees will eventually get any necessary 
adjustments to annuity payments — 
including retroactive annuity adjust-
ments.

Union Meetings
 Due to Governor DeWines regula-
tion that meetings must consist of 10 
or fewer people it has been necessary 
to cancel several of our monthly Union 
meetings. Since he has extended this 
regulation until the end of May, I have 
found it necessary to cancel May’s 
Union meeting, which was scheduled 
for May 30th. Our next scheduled meet-
ing will be on 21 June 2020 at 1:00 p.m. 
(1300) I hope to see you there!
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continued on page 6

by Walt Luthy, 
Vice President

 Keep your face to the sunshine and you 
cannot see a shadow. 

— Helen Keller
 I would like to start this article by 
thanking the membership for re-electing 
me as your Vice President. I am truly 
humbled by the huge support I was 
shown. I will continue to perform above 
and beyond the normal expectations and 
typical 10-12 hour workdays that are 
required of me.Again, thank you.
 There seems to be a lot of confu-
sion over who gets paid Administrative 
Leave; who has to use their own leave, 
at what percentage this leave is paid out 
at and a myriad of other questions re-
garding the Families First Coronavirus 
Recovery Act (FFCRA). I will briefly ad-
dress these issues in this article. If you 
have any question whatsoever pertaining 
to this, please ask your APWU repre-
sentative.
 The FFCRA was signed into law in 
March 2020 and became effective April 
1, 2020 and runs through December 31, 
2020.
 This new law extends to ALL postal 
employees additional leave benefits due 
to the Coronavirus and more specifical-
ly, two new leave types, regardless of 
length of service:
 1. Up to 80 hours of Emergency 
Paid Sick Leave for specific qualifying 
reasons.

 2. Public Health Emergency Leave, 
which amends the family and Medical 
Leave Act (FMLA), allowing employees 
to take up to 12 weeks of leave related to 
closure of a minor child’s school or place 
of care due to COVID-19.
 Please be aware that you cannot claim 
benefits for the FFCRA prior to April 1, 
2020.
 There are six criteria that allow an 
employee to be paid the 80 hours of 
Emergency Paid Sick Leave at their regu-
lar rate of pay.
 The first three limit the maximum daily 
compensation to $511 and apply if:
 1. You are subject to a Federal, State, 
Local quarantine or isolation order related 
to COVID-19 (state and local ‘shelter in 
place’ or ‘stay at home’ orders are not 
considered “quarantines”).
 2. You have been advised by a health 
care provider to self-quarantine related to 
COVID-19.
 3. You are experiencing COVID-19 
symptoms and are seeking a medical 
diagnosis.
 The last three reasons allow employees 
to receive 2/3 of their regular rate of pay, 
up to $200 per day, for the following 
qualifying reasons:
 4. You are caring for an individual 
subject to an order described in numbers 
1 and 2 above.
 5. You are caring for your child under 
the age of 18 whose school or place of 
care is closed (or childcare provider is 
unavailable) due to COVID-19 related 
reasons.
 6. You are experiencing any other 
substantially similar condition specified 
by the U.S. Department of Health and 
Human Services.
 Now, here is where it gets tricky and 
a little confusing. The FMLA part of 

the expanded leave takes affect if the 
employee meets qualifying condition five 
(5) above only. The following regulations 
would then apply:
 An employee only needs 30 days 
of employment to qualify for expanded 
benefits.
  The usual 12-weeks of FMLA is not 
expanded.
  The first two weeks are not paid, but 
you can use Leave Without Pay (LWOP), 
sick, or annual leave you have accrued to 
cover the two-week period. You may also 
use the 80 hours of Emergency Paid Sick 
Leave to cover the first two weeks, but if 
used here it would not be available to be 
used for any other qualifying reason or 
combination of reasons.
  The remaining 10-weeks of FMLA 
for the indicated qualifying reason is paid 
leave, without charge to any contractual 
paid leave available to the employee; but 
it is paid at 2/3 the regular rate of pay 
with a cap of $200 per day, i.e. $12,000 
for the ten weeks.
  All of the regular FMLA rules and 
benefits remain unchanged when FMLA 
is taken for any reason other than qualify-
ing reasons five above.
 And just like Title 29 of the Code 
of Federal Regulations (CFR) at Part 
825.220, employees who qualify and 
use these types of leave may not be 
removed, disciplined, or discriminated 
against for lawfully exercising their rights 
to the emergency paid sick leave or the 
expanded family and medical leave act. 
 In summary, all Postal employees 
have been given 80 hours of Emergency 
Paid Sick Leave that they can choose to 
use for themselves at their 100% pay 
rate, if they contract or believe they may 
have contracted COVID-19, and have 

Families First 
Coronavirus Recovery Act

— Vice President’s Corner —
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We The People
— From your Editor —

 Of all the sociological events that have 
occurred in my lifetime, this Coronavi-
rus pandemic just might be the event of 
my life. I recall many stories from con-
versations with folks that talk about that 
one thing. Bitter cold winters, extreme 
summer heat, horrific diseases, fires, 
stories of war, stories of tornadoes, hur-
ricanes, epic floods . . . the list is end-
less. Some of the most remembered and 
talked about events even happened so re-
cently that I personally remember them. 
Most of those events didn’t have a direct 
personal effect on me. I remember tor-
nados and floods that happened in my 
county.  Some were close, but in reality, 
they were only inconveniences for me.  
But . . . this time it’s different.
 The minute by minute changes of 
how to stay safe by the self proclaimed 
experts has been nothing short of ridicu-

by Steve Beyersdoerfer, Editor

lous. The non-stop chants of the main 
stream network news coverage seems to 
be designed to scare everyone into sub-
mission. There seems to be some kind 
of twisted attempt by these criers to will 
everyone listening to believe there is no 
one competent person leading the way; 
no single person that can lead us out of 
this pandemic. I’m not sure we need 
one. 
 Honestly, I think we are intelli-
gent enough to know this virus is seri-
ous business. I think we are intelligent 
enough to stay out of places that put us 
into close contact situations. I think we 
are intelligent enough to wash our hands 
frequently. I think we are smart enough 
to avoid sick people and to stay home 
when we are ill. So enough with the 
government mandates that strip away 
our rights as citizens of this great nation. 
Enough with the mandate that we can’t 
go shopping or socializing. Enough with 
the government telling some business to 
shut down. Enough with the mandate 
that not everyone has the freedom to be 
gainfully employed. I’m confident in 
‘We The People’. 
 ‘We The People’ have been given 
the information needed to make intelli-
gent decisions. ‘We The People’ know 

if we need to go to 
work, shop, or social-
ize. USPS employees 
have been deemed ‘es-
sential’. That’s good 
news for us, but what 
about those that have 
been deemed as non-
essential. The idea 
that a government has 
authority to determine 
what jobs or persons 
are allowed to work is 
an attack on personal 
freedoms. Divisive-

ness is what this declaration of essential 
vs. non essential jobs is creating. I hear 
many politicians and political pundits 
claim this president is divisive. Perhaps 
that’s true, but he is getting a lot of help 
in the administration this of divisive-
ness. He certainly is getting most of the 
blame.
 So where does that leave us? I wrote 
at the beginning of this article that it’s 
different this time. At least it’s been dif-
ferent for me. It is without a doubt an 
historical event. Maybe some day you’ll 
be asked about how it was during the 
great COVID-19 pandemic. I find my-
self reflecting on the important things 
in my life. I find myself remembering 
some of the persons that have shared 
with me the one big thing that happened 
during their lifetime. They have been 
wonderful memories. It has reminded 
me of how much each of those persons 
affected my life. It has made me grateful 
for what each one of them has given me. 
It has made me realize what I say and 
how I live can affect someone. I hope it 
has caused me to pause long enough to 
choke down a generous slice of humble 
pie.
 If you have lost a loved one to this 
plague, your experience with the Coro-
navirus is a terrible nightmarish event. I 
sincerely hope that hasn’t been your situ-
ation. 
 If you have experienced the virus (our 
grandkids call it ‘the germ’) personally, 
congratulations. One of the weird things 
the ‘experts’ tell us about this particular 
bug is a person can have it and not even 
know it. The Governor of New York 
went so far to say that if you get it it’s 
death. I suppose that lends a new mean-
ing to the phrase ‘dead man walking’. 
Of course that governor, like so many of 
the other ‘experts,’ was . . . mistaken.
 Stay Safe. Thanks for Reading.
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by Don Hoffrogge, 
Maintenance Craft Director

— Views From Maintenance Craft Director —

Another piece of good news is the addi-
tion of Richard Woeber to the steward 
roster. It has been a long time since we 
have had a T-1 steward. With the ad-
dition of Mr. Woeber on T-1 and Mr. 
Ellison on T-3 we finally have coverage 
on all 3 tours. But make no mistake, we 
need new blood in the steward ranks. If 
anyone is interested in becoming a union 
steward please see me or any of the oth-
er stewards. Brothers and Sisters there is 
still have a lot of work ahead of us and 
we need the help of the membership to 
get it done. 
 To our Building Service employees. 
Remember that the TL-5 does not al-
low for more than 7 hours of work per 
day to be scheduled. THERE ARE NO 
PARTIALS TO BE PUT ON DAILY 
ROUTS!!! If you are told to “PAR-
TIAL” a rout, ASK FOR A UNION 
STEWARD and give them a copy of 
your paperwork. We must report our 
work accurately. DO NOT 
move furniture or other work 
order tasks and absorb the time 
into your rout. DO NOT put the 
time on the floor care work or-
der. Every time you do this it is 
LOST HOURS!!! that we can 
not account for on our line -H 
calculations, and is a sure way 
to keep loosing jobs. This goes 
for M.P.E. and Boiler room as 
well, REPORT YOUR WORK 
ACCURATELY!!! Its our jobs 
and the jobs of future employ-
ees.
 Last but not least I would 
be remiss if I did not wish my 
good friend and our past presi-
dent a very happy, healthy and 
Blessed retirement. Mike Smith 
and I have worked together for 

Continuing The Strong 
Maintenance Tradition

30 plus years, on the floor, in the union 
office, and we even played a few hands 
of cards over the years. Mike has been 
a great friend to me and my family. We 
had each others back on the work room 
floor and in the union office, but on more 
than one occasion, when I was flat on 
my back or sitting in a hospital waiting 
room, I looked up and there was Mike 
with his wonderful wife, Kathy and their 
2 sons lending much needed support. 
That’s the kind of friend and man Mike 
is. Mike served our local the same way 
as Craft Director, Vice President, and 
President, keeping Maintenance and our 
entire local STRONG!! Even though 
he leaves us in the very capable hard 
working hands of our new President Jim 
Sizemore, he will be missed. Congratu-
lations again on your well deserved re-
tirement my friend. God Bless and God 
Speed.
 Yours in solidarity. 

 Greetings to all my union Brothers 
and Sisters.
 I would like to take this opportu-
nity to address you for the first time 
as your Maintenance Craft Director. I 
will continue to work hard for each of 
you and continue the STRONG MAIN-
TENANCE tradition of upholding the 
contract. I would also like to thank the 
newly elected officers and all those who 
ran for office. Your interest in our local 
is appreciated. 
 As I take over for our previous Direc-
tor, Phil Barnhart, I want to thank him 
not only for helping me to transition into 
this job, but for his fierce dedication as 
our Craft Director for the past several 
years. I encourage each of you when you 
see Phil out and about to thank him for 
his service. Phil has been a true leader 
and friend to all of us and served his post 
proudly. I hope I can live up to his ex-
ample. Phil has promised to stay active 
as a steward and to give me both help 
and counsel when needed. Thanks Phil 
for proving to be a good UNION MAN. 
 I would also like to thank our new 
Assistant Maintenance Craft Director, 
Mark Dill. Mark came into maintenance 
a few years ago bringing with him a lot 
of steward experience from the NALC. 
He has been a great addition to our lo-
cal. When you see Mark on the floor 
please introduce yourself and welcome 
him as the new Assistant Craft Director. 
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been self-quarantined or quarantined by 
a physician. After those two weeks have 
ended, these employees would then have 
to rely on their own accumulated postal 
leave (reasons 1-3). Or, they can choose 
to use the 80 hours of Emergency Paid 
Sick Leave at their 2/3 rate of pay with 
a limit of $200 per day for one of three 
dependent related qualifying issues (rea-
sons 4-6) if applicable.
 Please remember that once you use 
your allotted 80 hours of Emergency 
Paid Sick Leave, no matter if it was at the 
100% rate for reasons 1-3 for yourself, or 
at the 2/3 rate for a dependent, it is gone 
and can’t be utilized again in a future date.
 For example, if you utilized your 80 
hours of Emergency Paid Sick Leave from 
May 1-13, 2020 because you were quar-
antined by your treating physician, you 
are not eligible for the Emergency Paid 
Sick Leave aspect if you request leave in 
the future for a dependent care issue due 
to COVID-19. Your regular earned postal 
leave would have to be utilized unless it 
falls under qualifying reason 5 which is 
explained below. 
Qualifying reason 5, which is the rea-
son that expands FMLA, is childcare 
for children under the age of 18 whose 
school or place of childcare is closed (or 

childcare provider is unavailable) due 
to COVID-19 related reasons. The law 
allows employees to use their allotted 80 
hours of Emergency Paid Sick Leave if 
they desire, or they can save it in case they 
contract the Coronavirus in the future, in 
which case they can use their own regular 
earned postal leave or LWOP for those 
first 80 hours.
 Under qualifying reason 5, the 12-
week FMLA stipulations take root. These 
days/weeks immediately start counting 
against your yearly 12-week FMLA en-
titlement including previous, current, or 
future FMLA case(s) you have or had in 
2020. For FMLA already used in 2020, 
that would also be subtracted from your 
12-week entitlement for the FFCRA. This 
is not an additional 12 weeks, but it is in 
conjunction with your yearly 12-week 
FMLA entitlement.
 For example, if you’ve already used 4 
weeks of FMLA during 2020, then you 
have 8 weeks remaining towards your 
FFCRA FMLA entitlement. If you only 
use 7 weeks of the FFCRA FMLA and 
you hadn’t used any FMLA previously 
in 2020, you’d have 5 weeks remaining 
to use for a potential, future FMLA case 
in 2020. If you plan on using either of 
these two new leave types you can call 
the ERMS line, but make sure you also 
contact your immediate supervisor/man-
ager/postmaster.
 Also, unlike traditional FMLA, the 
FFCRA must be taken in one continuous 
block and not broken down into separate 
days or weeks, unless formally agreed 
upon by your supervisor, manager, or 
postmaster. This is specifically in the 
rules and Q and A itself, and I wouldn’t 
take their verbal validation for this. Make 
sure you get this in writing.
 When you talk to management, 
if you’re calling in for COVID-19 
Emergency Paid Sick Leave on the PS 
Form 3971 have them check “other” in 
the leave category and fill in on the line 
to the right “077” and in remarks write 
“Emergency Paid Sick Leave”; whereas 

if it’s for the Public Health Emergency 
Leave (Expanded FMLA), also have 
them check “other”, but instead write 
“066-18” and in remarks write “FFCRA 
FMLA.”
 These requests are then sent to Labor 
Relations for approval. Obviously you’ll 
need medical substantiation for the 
COV-19 related leave requests. The only 
documentation for the school and/or child 
care related issues are, validation from the 
child care provider that they are closed/
unable to provide service, and a note from 
the parent explaining their individual situ-
ation. 
 Prior to April 1, 2020, there were 
no laws in place. Management handled 
COVID-19 related absence requests on 
a case-by-case basis and determined 
themselves, based on medical docu-
mentation, whether or not an employee 
was eligible to be compensated up 
to 80 hours of administrative leave 
(and sometimes more) because they 
were quarantined or self-quarantined. 
Although on March 23, 2020 the USPS 
did sign a Liberal Changes of Schedule 
and Leave MOU with all of the unions 
that in summary stated, “managers and 
supervisors should also allow liberal 
sick leave usage for employees who are 
sick, and liberal annual leave and leave 
without pay (LWOP) usage to the extent 
operationally feasible during this time 
period. If an employee requests leave for 
reasons related to COVID-19, such leave 
should be treated as scheduled (as op-
posed to unscheduled) leave. Leave taken 
for COVID-19 related reasons between 
February 29, 2020, and May 17, 2020, 
may not be cited in discipline for failing 
to maintain an assigned schedule under 
ELM 511.43.”
 And on March 18, 2020, manage-
ment signed a Temporary MOU with 
the APWU giving the PSE’s 80 hours of 
additional paid leave for use in conjunc-
tion with the COVID-19 pandemic in the 
following circumstances:

continued from page 3

continued on page 11

Families First Coronavirus Recovery Act



We Are All In This Together
by Mike Wolke, 
Assistant Clerk Craft Director
 Hello sisters and brothers, here’s 
hoping this article finds you healthy 
and safe. During these trying times 
and in the midst of this pandemic, one 
of the recurring themes you hear is we 
are all in this together. I remember not 
that long ago, management was trying 
to close the plant here in Cincinnati. 
The membership rallied together and 
showed up in force at a City council 
meeting and on Fountain Square to 
let postal management know that we 
would not go quietly into the night.
 My experiences as a union stew-

ard have helped me understand that 
as a member of the APWU, I am a 
part of something so much more im-
portant than just what I can get out 
of it for myself. We now have a new 
Postmaster General, and on June 1 
our Deputy Postmaster General is re-
signing. 
 We are facing uncertain times. Now 
more than ever we need to stand strong 
together. We need to contact our con-
gressman and demand that the postal 
service not be privatized by the current 
administration in the White House. 
Like many of you, I am concerned 
about the future of our jobs, but I am 

confident that if we stay strong we will 
defeat this effort to privatize the Postal 
Service.
 Stay strong brothers and sisters and 
be proud to know that you are part of 
an organization that is bigger than one 
individual or one group of individuals. 
As the title of this article reads, ‘We 
Are All In This Together,’ and togeth-
er we will continue to make the Postal 
Service one of most beloved organiza-
tions of the federal government.
 I would like to thank the member-
ship for electing me to the position of 
Assistant Clerk Craft Director. Stay 
strong and be safe out there.

— Views From Assistant Clerk Craft Director —
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by Greg Mann,
Clerk Craft Director

The New Normal And 
Other Aggravations

 “It’s the end of the world as we 
know it, and I feel fine” – REM
 Greetings Brothers and Sisters.
 I hope that you are all safe and 
healthy.
 I would like to thank you for re-
electing me to be your Clerk Craft 
Director for another 3 years. I will 
continue to fight for your rights as 
members of this local, and to police 
the contract as I have for the last 18+ 
years.
 As I quoted the musical group 

REM above, I think that some of 
the changes that have occurred due 
to the Coronavirus pandemic are 
here to stay, making it the end of the 
world as we know it. Or I guess, to 
be technically correct, as we KNEW 
it. Phrases like “new normal”, “so-
cial distancing”, and “we’re all in 
this together” will undoubtedly now 
be part of our language for years to 
come. The Coronavirus pandemic 
has affected all of us in one way or 
another, either directly or indirectly, 
and we have had to adjust our lives 
accordingly. 
 I have to say that I, personally, am 
thankful that we have been deemed 
“essential”, so that we can continue to 
work and earn a full paycheck. Many 
of our friends and family members 
may have lost work hours, wages, 

and/or possibly even their jobs. 
 One thing that hasn’t changed is 
that your union is still working hard 
for you. We got some really nice 
settlements in early May, giving us 
back 15 jobs!!! These were settle-
ments from several grievances we 
filed last year when management was 
reverting jobs left and right. Almost 
every month when bid results came 
out, some of the vacated jobs got 
reverted. That means, instead of 
reposting the vacant jobs on the next 
bid sheet, management just eliminated 
them. We filed the grievance EVERY 
time, and now we are seeing the re-
sults of the hard work we did to put 
those grievances together. Those jobs 
will be divided, with 9 at the plant, 
and 6 at the Springdale Annex. 

— Report from Clerk Craft Director —

continued on page 11
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by Tim Breen, Retiree Chapter Pres.
cincinnatiapwuretirees@gmail.com
Facebook: APWU Local 164 
Retirees Cincinnati Ohio
www.keepingposted.org

— Retirees Corner —

Retiree News
Dark Days for the USPS

 The coronavirus is causing major 
problems for the Postal Service.
 The mail volume has dropped more 
than 30%. Over 1000 postal workers 
have contracted the virus and 44 have 
died.
 The Democrats and some Republi-
cans have agreed with Postmaster Gen-
eral Brennan that a bailout is needed. 
As of this writing the Republicans are 
not receptive to any aid. Follow apwu.
org for up to the minute news on this 
issue.

Required Minimum Distribution 
(RMD)

 Congress recently passed the 
CARES Act in response to the Covid 
19 outbreak to help ease the strain on 
our finances. One provision is the tem-
porary change to the requirement that 
participants in the Thrift Savings Plan 
over the age of 70½ (72 for recent re-
tirees) withdraw a certain amount of 
their savings. This is not required for 
2020. For more info see tsp.gov/whats 
new.

Upcoming Meetings 
 Due to Ohio Governor Dewine’s 
“Stay Safe Ohio Orders” we have 
been unable to have our regular re-
tiree meetings. The governor’s order 
prohibits gatherings of more than 10 
people but was scheduled to expire 
in May. The next Retiree meetings 
are scheduled for Sunday, June 21st 
at 12pm, and August 29th at 6pm. 
The regular active members meet 
after our meeting. Refreshments are 
served and the meetings are short. 
It’s a good chance to socialize with 
your fellow retirees and active mem-
bers. The meetings are held at the 
union office at 1385 Tennessee Ave. 
Any questions for me can be emailed 
to cincinnatiapwuretirees@gmail.
com.

Facebook
 The White House is advancing 
in their plan to sell the US mail 
to private corporations. The new 
Postmaster General needs to value 
a Postal Service focused on the 
people, not profit. Sign the petition 
today! http://bit.ly/2NLejZssta
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The Panzeca Scholarship Of Greater 
Cincinnati Area Local APWU, AFL-CIO

SCHOLARSHIP APPLICATION FORM
Name of Member or Retiree__________________________________________________________________________

Name of Applicant ____________________________________________________________________________

Street Address ________________________________________________________________________________

City, State & Zip _____________________________________________________________________________

Telephone Number (Home) _______________________ Work _______________ (Cell) _______________________

I will attend ________________________________________________________________________________ in

    (college, university, trade or technical school)

_____________________________________. I will be enrolled for the _______________ of _______________.

  (city, state)                (term)     (year)

I hereby apply for a $500.00 scholarship grant. I have read and understand the eligibility requirements.

Signature of Applicant__________________________________________________________________________

 Please return application to: APWU, AFL-CIO,  1385 Tennessee Avenue, Cincinnati, OH 45229 before June 15th.

We Are Essential

by Michele Hoskins, 
Ohio State Clerk Craft Director
 GREETINGS UNION BROTHERS 
AND SISTERS!
 I would like to congratulate the re-
cently elected Executive Board Members 
of Local 164. I wish you all well during 
your three year reign. I would also like 
to thank the membership for allowing me 
to represent them as an Assistant Clerk 
Craft Director. I am honored that I could 
accomplish what I have accomplished 
for this Local and I am sure that the new 
Assistant Clerk Craft Directors will do an 
excellent job also. This job is not for the 
weak at heart. I am currently the Ohio 
State Clerk Craft Director and I will have 
extra time to devote to this position. I am 

still a steward for the Local and will be 
willing to help in any way that I can. 
 I would also like to congratulate MVS 
Director Kenny Sevier for receiving the 
2020 OPWU Member of the Year Award. 
Great job!!!
 Who wants a CORONA??? Too 
soon??? Seriously, this virus has got to 
go. Pat yourselves on the back everyone!!! 
We are ESSENTIAL and we are coming 
to work daily and risking our lives to 
get the American people their mail. The 
Springdale Annex has taken on more mail 
the last month than we had at Christmas 
time. Keep washing your hands. Keep 
your workplace clean. Stay SAFE no 
matter what.
 I don’t know what kind of “MASKS” 
they handed out down at the P&DC nor do 
I know what kind of “MASKS” they gave 
to the employees at the stations. I can tell 
you this much, the black cloth “masks” are 
not masks. They are a complete joke. You 
can see right through them. They are made 
of cheap material and it looks like a kinder-
gartner made them. The paper masks are 

better protection than those cheap pieces of 
crap!!! We went EIGHT WEEKS without 
having masks and now we are required to 
wear them at work and this is the cloth 
masks they provide??? I have worked for 
the Postal Service for 25 years and this is 
the craziest stunt they have pulled. People 
are dying from this virus and this is the 
best they can come up with??? I will take 
my chances with NOTHING covering 
my mouth and nose and use this “mask” 
as a headband to keep my hair out of my 
face. Do as you are “instructed” by your 
supervisors. Mine will be on, just not like 
you would expect it to be.
 I would like to wish all of those that 
have retired a safe and happy journey on 
the next step of their lives. I would like to 
thank them for their service to the Postal 
Service and wish them happiness. A special 
thanks to former President Michael Smith!! 
To those that we have lost I extend my 
condolences and prayers for their families 
and friends. 
 Have a safe and HAPPY summer!!!
 Yours in SOLIDARITY!
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On another note, I’d like to talk about 
Pre-Disciplinary Interviews, or as we 
call them, PDIs. Typically, this is 
obviously not a pleasant discussion. 
The supervisor starts asking questions 
that seemingly accuse the employee 
of some kind of wrongdoing, and the 
employee starts getting defensive, or 
even nasty in some of these instances, 
and doesn’t answer the questions sin-
cerely, thinking they are hampering 
management’s investigation by being 
difficult. This is not a good approach 
for the employee to take in this situ-
ation.
 The PDI is ‘your day in court’, 
so to speak. It is your chance to tell 
your side of the story. You should 
ALWAYS make sure you have a stew-
ard present. It is YOUR responsibility 
to ask for a steward if management 
hasn’t already provided one. They 
MUST get you a steward when you 
request one. If they don’t get you a 
steward, THEN, and ONLY then, 
you can refuse to answer any ques-
tions until you are provided a union 
steward.
 When management starts the inter-
view, you should take each question 
seriously, and be careful how you an-
swer. If they ask you a yes or no ques-
tion, simply answer yes or no, and 
don’t add anything. If they ask you 
to explain something, keep it short, 
to the point, and be careful what you 
say. If you don’t understand a ques-
tion, or you would like some advice 
on how to answer, ask your steward. 
They can pause the interview at any 
point, and speak with you privately to 
answer your questions or concerns, 
before continuing the interview. 
 By this time, you are probably ag-
gravated. However, it is not a good 
idea to answer every question with, 
“No comment.” And when you are 
being interviewed for attendance, 
and they ask you about each time you 

were absent, it is not a good idea to 
say things like, “I don’t remember”. 
Many times, the union relies on your 
answers to try to fight any discipline 
that management issues to you as a 
result of these interviews. If you don’t 
give a meaningful answer to a ques-
tion, it doesn’t bother management at 
all. In fact, it makes it hard for the 
union to defend you when discipline 
is issued. 
 If you are issued discipline, AL-
WAYS file a grievance on it. Oth-
erwise, the discipline automatically 
stays in your file for 2 years. Man-
agement doesn’t have to provide a 
steward while they are issuing the 
discipline to you, but you should ask 

continued from page 7

The New Normal And Other Aggravations
for a steward right then and there, so 
that you can file your grievance as 
soon as possible. 
 And, as strange as it sounds, I 
highly recommend that you SIGN 
AND DATE the discipline when it 
is issued. This proves when you re-
ceived it, so that management doesn’t 
try to say you got it on a different day. 
You have 14 days from the day you 
receive the discipline to file a griev-
ance on it. Many times, the day you 
receive it is different from the date 
printed on it, so it is important for the 
union to be able to prove what day it 
was actually issued to you. 
 Stay safe, and stay strong, clerk 
craft.

continued from page 6
	  The employee has contracted 
COVID-19 or has been directly exposed 
to someone with COVID-19; 
	 The employee has visited any coun-
try identified by the Centers for Disease 
Control (CDC) as a level-3 country 
(currently China, South Korea, Iran, 
Italy, and most other European countries) 
within 14 days of the employee returning 
to work; 
	 The employee returns from a trip on 
a cruise ship in which 
an identified case of 
COVID19 was detected 
on board the ship; 
  The employee is 
experiencing symptoms 
generally associated 
with COVID-19; 
  Consistent with the 
MOU Re: Temporary 
Expanded Sick Leave 
for Dependent Care 
During COVID-19.
 This Temporary 
Additional Paid Leave 
for PSE’s MOU ex-
pired on April 1, 2020 

when the Families First Coronavirus 
Recovery Act went into effect but was still 
applicable for the two weeks prior to that. 
The career work force already had sick 
leave, so this was just something to give 
the PSE’s who “don’t have a lot, just a 
little more.”
 I hope this gives a little better and 
clearer understanding of the Families 
First Coronavirus Recovery Act and the 
two new leave types it now gives Postal 
employees.To everybody’s good health!

Families First Coronavirus Recovery Act
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In Memory of

 William Lee Parker, age 90 Bill 
was a past President of the US Postal 
Clerks Cincinnati Union and a golf 
fanatic. Funeral Services were held 
on Saturday, March 14, 2020 at 11 
AM at Craver Riggs Funeral Home 
and Crematory, 529 Main St., Mil-
ford, OH 45150. Donations may be 
made to the American Cancer Society 
or the American Heart Association. 
Please share memories at craver-
riggs.com.
 William C. Wade passed away on 
March 4th, 2020. Mr. Wade was a 
retired supervisor and the Father of 
Tour 3 Registry Clerk Vicki Wade-
Toney. A Memorial Service was 
held on March 28th at Saint Andrews 
Episcopal Church in Cincinnati, OH.
 Jean Marie Lee passed away on 
March 12th, 2020. Ms. Lee was the 
Mother of Tour 1 MH Janice Lee 
Kirksey, Mother-In-Law of Tour 3 

MHA Andre Kirksey and Aunt of 
Tour 2 Maintenance Mechanic Mau-
rice Garnett. A private family cer-
emony was held on March 20th, in 
Cincinnati, OH, with a graveside ser-
vice on March 21st in Milford, OH. 
Additional information is available at 
www.prestoncharlesfuneralhome.
com.
 Drucella L. Malone Knight 
passed away on June 21st, 2020 at 
the age of 67 years. Drucella was a 
retired Tour 1 Mail Processing Clerk 
at the Cincinnati P&DC.  Services 
were held on May 30th at the Faith 
Temple Church of God in Cincinnati, 
OH.  She was the Mother of Cincin-
nati Councilman Sam Malone, who 
was instrumental in garnering politi-
cal support during the attempt to close 
the Cincinnati P&DC.  Visit www.
WalkerFuneralHome.com for addi-
tional information. 


